
April 13th, 2026 AGENDA Thornapple Township

Our Vision: Your vibrant and natural community, with a small-town heart.

Our Mission: To maintain effective government contributing to sustainable growth through
sound investment while preserving the small-town heritage, recreational spaces, active

agriculture, and the rural feel of our township.

l. Invocation

z. Pledge of Allegiance

s. Roll Call:

lSchaefer[ ]Bouchard [ ]Campbell []DeMaagd []Stanton [ ]Rairigh [ ]Medenblik

e. Approval ofPrinted Agenda:

[ ] approve as presented [ ] approve as amended

s. Approval ofConsent Agenda: [ ] approve as presented [ ]approve as amended

NI ') )a

b Rcvenuc and Exncndinrrc Rcrrort
c. Invoice GL Distribution Report and Approval List Total: S182,886.24

Vcndor Chcck Run Fund Resistcr AP lnvoiee4pproyal
d. Financial Activities a d lnvestments Reooft

Plannins and Zonins and Code Enforcement Wr IT ten Renorte.

f.
. C'hief's TTES Run Report

Emersencv Serviccs Commit ee Minutes of Anril 8th 2026

6. Nol'ember Clerk's Report
7, First Public Comment: (Please lirnit comments to 3 minutes)
8, Correspondence:

9. County Report: County Commissioner

to. Reserved Time: Steve Shults Bloonring dale Communications
Bill Richardson - Chrenka Promotion

tl. Emergency Services Report:
a. Chiefs Run Report Summary
b. Summary
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rz. Unfi nished Business:

,3.New Business:
a. Auenda Request Handbook

b. Rcsolution 06-2026

-\ucrrdr Rcr.rrrc:t Rctilcnrent l)len ( hurrueC

,4.Committee Reports:

a. Administration (Schaefer, Bouchard, Medenblik)
b. Cernetery (Medenblik, DeMaagd, Rairigh)
c. Middleville DDA Report (Schaefer)
d. Elections (Medenblik, Bouchard, Schaefer)
e. Emergency Services (DeMaagd, Schaefer, Rairigh)
f. Finance (Bouchard, Medenblik, Rairigh)
g. Parks and Recreation Report (Schaefer)
h. Personnel - Compensation (Medenblik, Campbell, Schaefer)
i. Property and Public Utilities (Stanton, DeMaagd, Campbell)
j. Roads and Highways (Campbell, DeMaagd. Stanton)
k. Duncan Lake Sewer (Campbell, Stanton, Schaefer)

,5.Second Public Comment Period (Please limit comments to 5 minutes)

,6.Poll of Members:

David Stanton (Trustee)

Sandy Rairigh (Trustee)

Ross DeMaagd (Trustee)

Curt Campbell (Trustee)

Laura Bouchard (Treasurer)
Kathy Medenblik (Clerk)
Eric Schaefer (Supervisor)

Adjournment tinre pm

Next regular monthly meeting scheduled for May I lth, 2026 @ 7:00 p.m.
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TOWNSHIP OF THORNAPPLE
Eric Schaefer. Supervisor / Laura Bouchard, Treasurer / Kathy Medenblik, Clerk

Cuft Campbe , Trustee / Ross DeMaagd, Trustee / David Stanton, Trustee / Sandra Rairigh. Trustee

3. ROLL CALL

6. FIRST PUBLIC COMMENT: (Please limit comments to 3 minutes)

None

Roll Call:
Present 7
Absent 0

Schaefer
Bouchard
Campbell

Present
Present
Present

Present
Present
Present
Present

Stanlon
DeMaagd

Yes
Yes

Campbell
Rairigh

Yes
Yes

Schaefer
Bouchard
Medenblik

OTHERS PRESENT:

Commissioner Catherine Getty
Guests: 4

4. APPROVAL OF PRINTEO AGENDA:

l\,4otion Stated Motion by Bouchard to approve the printed agenda with addition of New
Business Q - Rate lncrease for Mt. Hope and Parmelee Cemeteries.

Campbell

I\,4otion Status Approved by voice vote. 7 ayes and 0 nays. MOTION CARRIED.

5. APPROVAL OF CONSENT AGENDA:

Motion Stated: Motion by Campbell to approve the Consent Agenda as presented

Motion Supported Stanton

Motion Status

REGULAR MEETING
March 9, 2026, 7:00 PM

Meeting held at Thornapple Township Hall, 200 E Main St., Middleville, Ml 49333
Draft Minutes

1. TNVOCATTON

2. PLEDGE OF ALLEGIANCE

DeMaagd
Stanton
Rairigh
Medenblik

l\.,1otion Supported:

Approved by roll call vote. 7 ayes and 0 nays. MOTION CARRIED.

Roll Call: Yes
Yes
Yes
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7. CORRESPONDENCE: None

8. COUNry REPORT:
Commissioner Getty reported the following activity:

. Commission On Aging Bylaws have been updated.
o Approved submission of the Hazardous Materials Emergency Preparedness Grant
o BCRC Road Project Funding.
o Approved recommendations for the Opioid Settlement Fund.
. Approved funds for copier replacement.
. Ms. Getty shared information regarding Compassion Homes for hospice patients.
. Allocated funding to shift the COA building driveway on M179 to the west.

Mr. Schaefer thanked the Commissioner.

9. PUBLIC HEARING: Proposed 2026-2027 Township Budget

Public Hearing Open at 7:10.

Public Comment:
Supervisor Schaefer invites questions from the audience.

Patrick Lemon, Thornapple Hills Dr, says he is in attendance to listen and has no questions at this time

ln response to a question about posting the Budget Pmposal online, Mr. Schaefer stated that a copy has
been available at the township ofiice for one week prior. lt cannot be posted online without being
approved.

Public Hearing Closed at 7:12.
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10. RESERVEO TIME: Chief Richardson
None.

11. Emergency Services Report:
a. Chiefs Run Report Summary:
. 236 Calls for service; out-the{oor time was 1 min 1 second.
. Response time in the township was 1't min. 3 seconds outside of the township. Response time

inside the township was 8 min. 2 seconds.
. 3 structure fires in the last 2 weeks; working closely with Caledonia FD for faster response times
. Ongdng discussion on the HVAC system upgrade at the TTES building. Chief Richardson is

looking into Public Act 62 of 2012 which allows the state to assist with funding for the project.
. DOT lnspeciions are being done and repairs being made.

12. UNFINISHED BUSINESS: None

13. NEW BUSINESS:

A. Resolution 02-2026; General Appropriation Resolution for Fiscal Year April 1,2026 through
March 31,2027.
Background: A resolution to establish a general appropriations act for Thornapple Township; to define
the powers and duties of the Thornapple Township omcers in relation to the administration of the budget;
and to provide remedies for refusal or neglect to comply with the requarements of this resolution.
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Motion by Schaefer to approve Resolution 02-2026

Bouchard

Motion Status Approved by roll call vote 7 ayes,0 nays MOTION CARRIED.

Roll Call DeMaagd
Campbell

Yes
Yes

l\4edenblik
Rairigh
Schaefer

Yes
Yes
Yes

Stanton
Bouchard

B. Resolution 3-2025

Background: A resolution to establish the annual salary for the Thomapple Township Supenisor

Motion by Rairigh to approve Resolulion 03-2026.

Motion Supported Campbell

Motion Status Approved by roll call vote: 6 ayes, 'l abstain. MOTION CARRIED.

Roll Call Campbell
Medenblik

Yes
Yes

Rairigh
Schaefer

Yes
Abstain

Stanton
Bouchard
DeMaagd

Yes
Yes
Yes

C. Resolution 04-2026

Background: A resolution to establish the annual salary lbr the Thornapple Township Treasurer

[,4ol1on Stated Motion by Campbell to approve Resolution 04-2026.

L4otion Supported: Rairigh

l\4otion Status Approved by roll call vote: 6 ayes, '1 abstain. MOTION CARRIEO.

Roll Call Rairigh
Bouchard

Yes
Abstain

Campbell
DeMaagd

Yes
Yes

Medenblik
Schaefer
Sta nton

D. Resolution 05-2026

Background: A resolution to establish the annual salary for the Thornapple Township Clerk

l\4otion Stated Motion by Schaefer to approve Resolution 05-2026.

l\4otion Supported Rairigh

Motion Status Approved by roll call vote: 6 ayes. 1 abstain. MOTION CARRIEO

3

l\,4otion Stated:

Motion Supported:

Yes
Yes

Motion Stated:

Yes
Yes
Yes
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Stanton
Bouchard
Schaefer

Yes
Yes
Yes

Campbell
DeMaagd
Medenblik

Yes
Yes
Abstain

Rairigh Yes

E. Planning Commission Appointment.

Motion Stated Motion by Schaefer to approve the appointment of Carol Balkon to the
Planning Commission.

Motion Supported Bouchard

Motion Status Approved by roll call vote: 7 ayes. 0 nays. MOTION CARRIED

Roll Call Yes
Yes
Yes

DeMaagd
Rairigh

Yes
Yes

Yes
Yes

F. Zoning Board of Appeals Appointment.

N.4otion Stated Motion by Bouchard to approve the appointment of Kim Jachim to the
Zoning Board of Appeals.

Motion Supported Rairigh

Motion Status Approved by roll call vote:7 ayes, 0 nays. MOTION CARRIED.

Ro I Call Bouchard
Campbell

Yes
Yes

DeMaagd
l\4edenblik
Rairigh

Yes
Yes
Yes

Schaefer
Stanton

Yes
Yes

G. TTES 2026 - 2027 Pay Scale.

Motion Stated Motion by Stanton to approve the proposed 2026-2027 Pay Scale for TTES.

Motion Supported Schaefer

I\y'otion Status Approved by roll call vote: 7 ayes, 0 nays. MOTION CARRIED.

Roll Call Campbell
Bouchard

Yes
Yes

DeMaagd
Medenblik
Rairigh

Yes
Yes
Yes

Schaefer
Stanton

Yes
Yes

H. 0ispatch Contract with Rockford Ambulance

Roll Call:

Medenblik
Stanton
Campbell

Schaefer
Bouchard
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[,4otion Stated Motion by Schaefer to approve the Rockford Ambulance Oispatch
contract,

Campbell

Motion Status Approved by roll call vote: 7 ayes,0 nays. MOTION CARRIED.

Roll Call Campbell
DeMaagd

Yes
Yes

Medenblik
Rairigh

Yes
Yes

Schaefer
Stanton
Bouchard

Yes
Yes
Yes

l. Stryker Equipment Preventative Maintenance Agreement.
Background: Chief Richardson reports that the contract ran out and preventative maintenance is

important for this life-saving equipment.

Motion Stated Motion by Bouchard to approve the 3 year Stryker preventative
maintenance agreement.

Motion Supported Rairigh

[.4otion Status Approved by roll call vote: 7 ayes,0 nays. MOTION CARRIED.

Roll Call DeMaagd
[,4ede nblik

Yes
Yes

Rairigh
Schaeler

Yes
Yes

Stanton
Bouchard
Campbell

Yes
Yes
Yes

J. iPad and Prolective Cover Purchaso3 for TTES.

Background: These will be used with Rockford Dispatch to receive updates and mapping and have the

capability to load pre-planned soflrvare on the CAD system.

Roll Call N4edenblik
Rairigh

Yes
Yes

Schaefer
Stanton

Yes
Yes

Bouchard
Campbell
DeMaagd

Yes
Yes
Yes

K. Laptop Computer
Background: Chief Richardson notes that this will be used for inspectons

Motion by Rairigh to approve the purchase of a new Laptop for TTES.

l\rotion Supported Campbell

5

l\,4otion Stated: Motion by DeMaagd to approve the purchase of 5 iPads and cases with
service not to exceed 53900.00.

l\.4otion Supported Campbell

l\4otion Status Approved by roll call vote: 7 ayes,0 nays. MOTION CARRIED.

l\,1otion Supported:

l\.4otion Stated:
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N.4oIon Status Approved by roll call vote: 7 ayes,0 nays. MOTION CARRIED

Roll Call Rairigh
Schaefer

Yes
Yes

Stanton
Bouchard

Yes
Yes

Campbell
DeMaagd
i/edenblik

Yes
Yes
Yes

L. New Capital lmprovement Fund
Background: Ms. Bouchard explained the need for this fund

Motion by Schaefer to approve creation of a new Capital lmprovement
Fund to reserve funds for future township improvements, land
acquisitions and trail improvements. After creation of a new fund,
transfer S55,000 from land acquisitions account to the new Capital
lmprovement Fund.

Motion Supported Stanton

Motion Status Approved by voice vote: 7ayes, 0 nays. MOTION CARRIED.

M. Budget Amendmenl

Motion by Bouchard to approve a budget amendment to increase
101-252-740.000 from s2500 to s83So.(Office Supplies)

Motion Supported Campbell

Motion Status Approved by roll call vote: 7 ayes. 0 nays. MOTION CARRIED.

Roll Call DeMaagd
Medenblik
Rairigh

Yes
Yes
Yes

Schaefer
Stanton
Bouchard

Campbell Yes

N. Ambulance Fee Schedule
This is the re@mmendation from Medical lVanagement, the TTES billing company

Motion by Rairigh to approve the Updated Fee Schedule tor 2O26

according to the recommendations brought forth.

Motion Supported Stanton

Mot on Status Approved by voice vote: 7 ayes, 0 nays. MOTION CARRIED

Motion by Rairigh to raise the salary for Bill Richardson (Fire Chief) to
One Hundred Twenty-Five Thousand (S125,000.00) and 00/100 Dollars

O. Fire Chief Con ljacl2026-2027

Thornapple Township Board. January 12,2026

[,4otion Stated:

Motion Stated:

Motion Stated:

Yes
Yes
Yes

Motion Stated:
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and approve Kathy Medenblik (Clerk) and Eric Schaefer (Supervisor) the
ability to sign the contract on the township's behalf.

Motion Supported Schaefer

Motion Status Approved by roll call vote: 7 ayes. 0 nays. MOTION CARRIED.

Roll Call Bouchard
Campbell
DeMaagd

Yes
Yes
Yes

Medenblik
Rairigh
Schaefer

Yes
Yes
Yes

Stanton Yes

P. Vriesman Korhorn assistance with a Federal trail funding request.

Motion Stated Motion by schaefer to approve VK Civil's request for Ssfi)O for
assistance in preparing a Federal Trail Funding Request.

Motion Supported N.4eden blik

Motron Status Approved by roll call vote: 7 ayes, 0 nays. llOTlON CARRIED.

Schaefer
DeMaagd

Yes
Yes

Campbell
Bouchard

Yes
Yes

Yes
Yes
Yes

Q. Rate lncrease for Mt. Hope & Parmelee Cemeteries.

Motion Stated Motlon by Rairigh to approve cemetery rate increase for open and close
fees per attached spreadsheet and approve the recommendation of an
escrow account for perpetual foundation care fees ol20% ot
foundation cost.

Motion Supported Campbell

l\4otion Status Approved by voice vote: 7 ayes. 0 nays. MOTION CARRIED

.I4. COMMITTEE REPORTS:
A. Administration (Schaefe( Bouchard, Medenblik)

. lt has been very busy. The Deputy Clerk is doing well.
B. Cemetery (Medenblik, OeMaagd, Rairigh)

. Ms. Medenblik visited the cemetery and reported broken items and damage to headstones.
Concern was expressed that it may be vandalism.

C. l\4iddleville DDA Report (Schaefer)
o The planning of events for this summer are coming along. A new person has been hired for the

DDA and a new DOA member has been appointed.
D. Elections (Medenblik, Bouchard, Schaefer)

. lt is quiet righl now. The next election will be the primary in August.
E. Emergency Services (DeMaagd, Schaefer, Rairigh)

7

Roll Call: Stanton
Medenblik
Rairigh



. Nothing further.
F. Finance (Bouchard, Medenblik, Rairigh)

. Nothing.
G. Parks and Recreation Representative (Schaefer)

. The committee met last week and is determining priorities and reviewing the 5 year rec plan. The
Village council will also be asked for their input on priorities. A Master Plan for the parks is also rn
consideration.

H. Personnel and Compensation (i/tedenblik, Campbell, Schaefer)
. Working towards a goal of getting everything intact.

L Property and Public Utilities (Stanton, OeMaagd, Campbell)
. Waiting to hear back from Nathan from Matrix on a proposal for HVAC in the TTES building.

J. Roads and Highways (Campbell, OeMaagd, Stanton)
o Nothing.

K. Duncan Lake Sewer (Campbell, Stanton, Schaefer)
. A meeting is scheduled for Thursday, March 12.

15. SECOND PUBLIC COMMENT PERIOD:

Pat Lemon, Thornapple Hills Dr. Mr. Lemon said that his wife had a stroke in December of 2025. He
commended Chief Richardson for the prompt response and great care she received from the emergency
services crew. They did a fantastic job. He thanked the Chief.

16. POLL OF MEMBERS:
David Stanton (Trustee) - Nothing.
Sandy Rairigh (Trustee) - Birthday wishes extended to the three (3) March Birthday Trustees-
Curt Campbell - (Trustee) - Noted that annual committee matters were approved at the Budget Meeting
Ross OeMaagd (Trustee) - Nothing.
Laura Bouchard (Treasurer) - Working on settling the 2025 tax year with the counly.
Kathy Medenblik (Clerk) - Nothing.
Eic Schaefer (Supervisor) - i,loted that the meeling was completed by 8:03 pm.

17. ADJOURNMENT:

8

l\,4otion Stated Motion by Campbell to adiourn at 8:03 P.M.

Motion Supported Schaefer

Motion Status Approved by voice vote: 7 ayes. 0 nays. MOTION CARRIED-

Signed Township Clerk

Respectfully submitted,

Diane Dykgraaf, Recording Secretary

Thornapple Township Board, )anuary 12,2026

TIME: 8:03 P.M.
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t 0l -252 - 740.000 ot't tcu/opERAl lN6 suPPLrEs
101-262- 600.000 pRoErssroNAL sEav tcEs-MI sc
IOI-262.86I.OOO I'ILEAGE REII{BURsEUENT
t0l-262-905.000 PUaL r sH rNG
i0l -262 956.000 llISCELI.ANEOUS

3, 000.00
0.00
0.00

r,600.00
8,150.00
l,000.00

100,00
2rr0.00

:, 000.00

u€pt 265 - TolllslllP HALL
r 0l -26t- 705.000 VACATIoN
l0l - 265 - /05. 100 PERSoflAL atiit;
t 0l -265- r06.000 H(.]!rr)AY
i 0l -255 - / 15.000 flcA/uElrrcAtaL coN'tRrBUl
l0l -255 - 808.000 PRO!ESStONAL SEaVlqErS
i 0l -265 - 920.000 uTlLlIrf,s
l0l-265-9J0.000 ttuPAlF. t.,AINI/ Bl,lx; r
IUI-265-956.000 BISeELLANEOUS
l0I - 265- 9?0.000 uAvllAl. oulLAy

0.00
0.00



REVENUE ANO EXPENDITURE REPORT EOR THORNAPPLE I'OTNSH I P

PrR I OD ENOING Olt/31/2026

2025:',t
AUENDED AUOGE'T

Y'ID BAI,ANCI]
o3/3t/20)h

NOR!,IAl. (ABNOR||At,)

A( 1 M',IY FOtt

MoN IH o l/J1llo'1't'
lN(-RUASt { L}:(iREAS!t l

l)ept ,)rl - AIJN{INISTBATtON
IOI-:'1-70?.0n0 sAlaRlEs
ioi -.t? i ,02.200 sALARrEs- tApRc R!:c ljlREcloR
lol ?l!-715.000 EICA/!,|EDICARE CONTAIaU?ION
i01-2?l-i19.000 PENSIoNPt^Ati
r0l 2/I lL9.l00 PEI{SION AD tN SXPCNSE
t0l 27 t --7 t0. u00 PoSTAGtl
IO I -: ? 1- 74O. OOO OF'EI CE /OPERAT I NG SUPPLIES
lul-27t-80t.oo0 AuDtr tixPENsE
101-11/l-808.000 PRot'EssIoNAL Stilivlc!;s-Mlsc
l0l -t 7l -825.000 LTGAL PEES
I O I.:71-B 50. OOO TELEPHONE EXPETiSE
101 2 ? l -880,000 cor+rur{rrY PRoriror l oNs
101-27t-905.OO0 PUSLISHTNG
l0l-?lt-908.000 rfi sHlP NEIst.uTl't:R
r0r-f -910.000 risu&ANcE AND BoNDs
t 0l. -" l I -910. 100 ltoR(tt{s'corrP
l0t-t/i-910.000 [(EPAtR. t{A I N'l'-GlrN I]RAL
I0t-I1l-956.000 MTSCELLANEOUS
l0l-2 /I-956,200 PRrOa YEAII TAX
tot'2'r1-956.300 PRrOR YEAR TAX AD rN FriUS
t0 L-2 -958.000 !{EIIBERSHIP AND DUE5
l0l -2,1-960.000 EDUCATToN AriD TRAINING
IOI 2?I'9'7O.OOO CAPITAL OUTLAY
t 0I -2-71-972.000 AlllERICAN l{[sCU!] PI,AN
l0l 2'11-9t4.000 LAND IIPROVEI'IIiN'IS
l0l ;'/l 979.000 tgu I Pi{ENT LEASlil)

Uep! q45 - DFAIlls
l0r-445-808.000

lL,l d I t)ept 445 l)RAINS 0. u0

Dept,l48 - STREUTLIGHTI NG

IOI 440-92O.ZOO oTHER STREET LIGIITING
rol-448-920.100 uTlLrTrES/HrLrroP

Lrept 523 - HIGHIAYS
l0l-523-910.000
l0l-523-9t0, t00
101-523-910.l0U
t0l-523 910.600

REPA I R T I{A I NT.GEII IIRAL
ROADS / OUST C0N1ROl,
A,OADS / 6&AVEL
PAVIID ROADS



REVENUE AND EXPENDITURU REPORT I'OR THORNAPPLE TOWNSHIP

PER1oD ENoING 03/ 31/ 2026

Y1'O BALANCE
o)/tt/2026

NORllAt. (ABNORI,IAL) I

I ulrd lOl GENE&AL

l..rept 567 - CtilltTt]Ry
lol - 56 i,- /40.000
l0r-56?-408.000
lOr-567-608.100
lui-561-808.200
lol 56/ 808._]00
lol 56 /-808,500
l0l 567-86t.000
I0I-56?-862.000
101 56r-9I1.000
l0l-567-915.000
r0t-56?-930.000
l0r -56?-911.000
I0l-55?-956.000
r0l-56?-950.000

l)ePt /01 - PL,\NNINC
l0l - 101-702,000
lor-/01-r02.100
t0I-701-702.200
l0l-r0I-?02.300
l0l - r0l-?02.600
I0t I01-705.000
l0I-70r-705.I00
lol- r0t-?15.000
lrJl - /01-t 18,000
101-701--/I9.000
101-701-808.000
101-?01-826.000
101-?01-905,000
l0l-l0l-955.000
l0l-701-958,000
101.701-950.000

OTEICE/OPEi"AAINC SUPPLIES
PROf ESS I ONAI. SERVICES-lrlISC
OPEN/CLOS lNG !.EES
FOUNDATlON I-EES
PI,ANNINC T ENGINEEHING
PI,AOUE I UES
MILAAGE REIUBURSLI'IENT
!4EALS/LOOC rNC RXTUAUASSHUNT
CONFERENCES
UEI{AERSH I PS
REPATR I UAIN'I'
BL[,G 6 GROUNDS IIIPROVEI{ENTS
tIIScELI,AIEOUS
EDUCATION AND 1'RA IN !N(;

900. 00
j2,o0o.o0
I t,000.00
10, u00.00

100.00
0.0c1
0,00
0,00
0.00

100.00
r0,000.00
21, 200.00

500. 00
500.00

(,)

0
0
0
0
0
0

lo0
IJ

0
(,]

. ZONING
SALARIf,S/PT.ANNING COI{I,ISSION T CHAIR
OTTIER IACES / RECORDING SECAETAAI
zoNtNc ADt'rII/UNF O!'t ICER
ZOIIING AOARD OI' APIEALS
ORDIIIATCE ETTOiCSIIENT O!'}'ICER
vAcal loN
PERSOI{AL TIMI:
t'lcA/!'rf,D l cAt{L coN'tRltsuTloN
HEALTIT INSU&qNCE PITI:UIUI
PENS tON PLAN
PROI ESSIOftAL SLHV l Cr:li-ttI SC
LEGAL TUUS
PUBLI SH I NG
MI SCEI"LANEOUS
iIEIIIBERSII I I AND DUES
EDUCATION AI{O'T8AIN!NG

6, 000. 00
l, 100.00

46,500.00
l, 000.00

0.00
0.00
0.00

J, 600.00
0.00

t.000.00
']1, 000. 00
l,000.00

'r 00. 00
?00.00

75. 00
3,000,00

I)ept 900 - LANO ACQUISI,IIoN
lol e(Jo-974.000 LAND u.IPBOVEMEN1S

...1..

Dept 905 - HIGHIiAYS
l0l-906-991,000 cEaT st:RvlcE pR INclpAt
l,l I -906-991. O00 INT!;RES'r PAlr)



YTO BALANCE A(:TIVII'Y IOR AVAI J,ABI T

2025-26 oi/3l/2o26 itoNTH ulllll:o2b sAr.ANLrf

CL NUttBtjR DESCRIPTION AIiXNUED AUDGET I{ORIiAL lABNoRl{AL) INCRF}Sg (DUCRLASE) NoRMAl, (AbNoRlitAl.r ril

Eu,,cl lOl - GENURAL FUN[)

d ]OI GI,NEHAI. I'UND:
AI RT]VENUT]S
AI, [IXPENOITUAES

0r- RfvEtluEs r tlx Pt-N D I



1'HORNAPPI,TJ 'I'UV'I

/2026
YTD BAI-ANCE
ott)r/202tr

NORMAL (AINOR}iAL)
!{()N lH

t Ne k!t6st-

RI]VT]NUE AND I]XPENDI'I'URE REPOR'T TOR

PERlOO ENUING O]/JI1,: l

sPt.L IAL ASS!:SSl't|,N IS- MO!. R

I]ARNgD I NI F]IIES T

ll,lPROVEiaEN'l
DUS1 CON!',RO!
Ptaol uss loNAt
LEGAL |I:ES
PUBL I SHIN6
ul s(iIl-LAN!:oL

1 ,' d t l,ct,L 446 soAI

l( ) I'AL llxl'l Nt) I Ttlkl.

tund 201 - ilOE RD SPECTAL ASSESSi Uttt:
TqIAI. IIEVENUES
T(TIAI, ljxTENDITUAES
Nt:t ot tauvENUEs a uxpt:NDrl,UREs

0 ,00

OU.IJ

l,lJuu.00



REVENUI. AND T:XPENT

PLI

MON1
(ii{LAS!

,,1, r

Dept 446 RUAD llrPRoVEHUNl

sPLC rAl, AsSlrSSM!.N1 Null'KL Ul(lVl
EAI{NI:IJ IN'IURESl'

t{rt,t 44E EoAl) IMPRoVlIMENI
t.1 44b-808.00! PxOuisSloNAl. sl:Rvl' r.l; MIs,

. ",i ,i4o-8:16.00! L!:CAL rUEs

.'L;444r,9119.!U0 PIJBI-lSHING
l4 4,t L 956.1)00 !lls(IELLANEOUS

204 - NOtIKE DA SPECIAL ASSESS|tEN',l r

flEVENUES
EXPEND ITUBUS

I' REVENUIS 6 SXPEIIUITURIS



R!]VENUE AND EXPENDITURE REPORT TOR THORNAPPLE TONNSH.I P

PERIOD ENOlNG 01/ 3I /2026

YlD aALAt'lCE
o7/ tt / 2026

NORIIAL I ABIIORIIAL )

AC',t MlY fOR
rioNTH 0l/lll1016

INCREASE IOECREASE)

AVAI tJ\Bt !
BALANCI

NOt{llAl, iAENoRl'lAl.)

rINd 205 . 4{TJRGENCY SERVICES llllLLAGE

uept 000 - 675

Tor.cl Dept 000 - 6/5

Tolal Depr 401 - ES CAPITAL 9RoJECTS

CURRENI' ,I'AX COI,T,ECT ION
I,UI.NQIi'I gERS9NAL PIIOP 'IA,(LS
PERSONAL PAOPERTY IAX RE I I{BUR5!I{!]N'T
EARI{fD INTEREST
MISC RtsVf,NUE
VENDING REVENU!i
APPROPAIATION I'RANSFER ]N

r , 005, 000. 00
0.00

40, 000.00
40.00
0.00
0.00
0.00

,..,.,

uept Jl6 - tlRti DEPARTT{'N.I
205 I]6.995.0U0 I'RANS!-TJR TO OTH};R FUNDS !-IRE

rrept 401 - ES CAPTTAL PROJECTS
205'403-995.000 TI',AIISFER TO OI'HUR FUNDS.ES CAPI'tAL PROJ

oept 651 - AIaULAN(:!:
105 651 995.000 'l.RAl,lstti8 .to oTltlt8 t'uNDs AUB

lordl Depr b5l A|{BULANCL

.TO'IAL 
UXPANDTTURES

furx.l 205 EMERGENCY SERVtCt:S !tI LLAC!:l
TQTAI. ITEVENUIiS
-I O'I'AL !:XPTiNDI URl:s
NE',l',()F aEVENUtS r LXPtNtrll Utrt S



REVENUI] AND EXPENDI'TURE R!]PORT FoR ThORNAPPI,IJ TOWNSHIP

PURl()D ljNDINC 03/ 3I /202b

YTD BALANCI:
03/ Jt / 2026

IIOBI'IAL (ABNORIIAL)

ACl M lY fOR
t{oNT H 0 t/ t: /-:0.,1o

INCREASIj I OECRSASET lAANoSnAl.

PRl(JX YtAR IAX COI.L!.Cl llJN_l Il(t
GttANl S fUOUaAl,
G&AN'I'5 -STATT
cHAtac!: l'ota sEliv lclrs
COI{TIIAC'T PYUT- IRVING
I'INES ANT,, FEES
EATNED INTEREST
IIISC REVENUE
lRAIN ING
RTJ TTBIJRSMENT ED A TRAIN/O'THERS
t'l'r lEslrNG
SALE OI' I'tXt:D ASSE'I'S
IIONIJ APPROPH!A1 ION TRANS!!:R
APPROPRIAT IOI{ TRANSgER IN

u, o0
0. 00

25, 000.00
5, 000.00

74, 000.00
0.00

6, 000.00
0.00

1,000.00
0.00

600.00
0.00
0.00

701,500.00

'I

L)ePL 101 - TollNsliIP soaRD
:)0c-103-?t8.000 HUAL'IH lNsuRAl{cE PRElllull 0.00

DSPAR'T}tEN't
SALAIiI ES
!,I RI] ON-CALL
.I RI:/AMB OTHI:R I;MT SHIf'Ts
t lRE/Alt8 oTllER llEDlc SHlr'1s
fIRE/N'A OVER'|IH! TULL I'I !{L
fl Rl;/Al4B- FU!,L llHti l{lDlCS
vAcAt I o{
PERSOI{AL TIUE
HOLI DAY
FICA/I.IEDICARE CONTRI BUT IOII
IIt UTEI{PLOYIiIEI{T COI'IP
HEALTI{ INSO&ANCE PAEXIUT
PYUT tN LIsU oF ItlSUMNcr
PEI.IS ION PLAT{
PENS IOII ADX I }I EXPENSE
POSTAGE
O}-I'I CEIOPE8-AT T G SUPPLIES
GASOLINE AiID OIL
Ut,I IF.Oruls/PROTECT I VI] GEARS
AUDIT EXPENSE
PHYS ICALS EXAI{I IIAI' IONS
L lcliNs Es
PROFESS l()NAi. SaSV ICES-H ISC
I,EGAI- t-EES
,TELEPHOiTE EXPENSE
coltt{uN I rY PRolloT I oNs
PAINTING AN IJ PUBLISHINC

500,00
:t50.00

0.00
0.00

000.00
000,00

0.00
0.00
0.00

0u0 .00
0.00

200 .00
000. 00
000.00
r 50,00
250.00
500.00
000.00
000. 00
200.00
000.00
100. 00
000 . u0
000 .00
?00.00
0{J0 .00
150. o0

1,



RT]VE,NUE AND EXPENDI'I'URE REPORT T'QR 1'HORNAPPL!

PERIOD ENDING 03/ II /2026
Y1'I) T'AL-ANCL AJIIVLIY I'IB AVAIIAIIL]'

.O.i!r,r Ul,/lll.'1)lt lt(iNlri rr'Jl/','!). iA.-Af' I

.t iru!4urp !!-sL.ktl,t:JN A!.t-Ni,! r) llul]o!:'t NUTHAI ahlir)RflA1 :rlL l{|,\jll l)u'tt.Asl :iL'hrrla, A''ll rirJ^

rL!LLl .'tlr I lFl [)l,l,l'

. rr. ,rt 9lrr.(10(, INSUkANT'II ANt. BuNl;l ib,Uoo.ilU :H,r',i,.d) ' )!1'
!(- ]rr qiU.lrJU AoFiil.lrli' ,--OHP r,,0oo.uli ',llr l.l! ) \

9 J0.000
9J1.000
919.000
956.000
958 .000
960.000
961,000
9?0,000

DISABILI'IY/I,I FI:
U'T I LI I I15
RUPAIIT A IIA I N]'. GEN EIdA L
RI-PAI B 6 MAl N - BI,LXJI(JROUNOS
aIfAlR 3 r,rA r Nl -vt]Hlcl,Es
M I SCI;I,I,ANAOU5
M!I''BT8sH I P AND DUES
EDUCATION AIITJ'|RAINING
EOU(JA I'I ON 61'KAININC'OTHOR
CAPITAI. OUl LAY

]]6 - FTRE OEPAIiTMENI

AMBUT.ANCE
. OOO TRANS|ER To

fund 706 - |IRE DEPT:
I'OTAL TITJVENUES
IUTAL gXPf,TUITUR!S

NET OI. REVENUES ! EXPENDIAURAI

4



RF; REPOR

F:ND!NG

Y'I'U BALANCE A(--1'IVI'I'Y IOF AVAILATJL-I
f,025]t,o3lJl/2o26l{oN.tH0.l/Jl/.'0,,hllAI,AN(:l:

GI, NUMSUR DSSCRIPTION AUI:NDED BUX;ET NORMAL (ABNORIIAL) IN(IAI:ASI, (DECI'EASI]I NOAI''IAL (ABNI'PiIAI,

Ij,rnrt 7(lq - a'EMETERY-SHAI

b, CEUETERI
/ 808 .000
r-910.000
,-9tl,000
r . 956. 000
, .9?0. 000

PAOI.ESS TONAL SEttV I (:[S-!{l SC
REPAI R T MA] Nl'-G!:NT RAI,
REPATR t MAIN- gI,D(;/CROUNDS

I{ I SCE I,I,,AN EOU S
(:APITAI- OUTLAY

Iotdr trept !6' - ctl.lETLi.l

ri! I

2 LI9 CEMETERY-STIAI i
, Rf,VENUES

IrxPt;N0lTuREs
)r' Nt:vt:Nllfls 6 fxPENDrTuRu!



RI]VT,NUE AND EXPEND 1I'URT:

PI]R I OD EN

YTD SALANCE
a l/ )l l:o2 t

NoRt'iAL (ABNoli!,!AL r

laoNTli (

ti 220

r 0t,0
000-

.000-
LAI( I IMPHOV /ASSI SSM'I
EIARNlll, I Nl EttEs r I

,5.00
0. (.r0

0_00

5ll
571-?10.000
571 -801 . 000
5/1-80.1.000
5/l-80B.000
5 /t -905. OO0

Fund 220 . TEED CONTROL ASSESSTSNTS:
'ro1Al, ltlrvENUEs
IC['AT. IXPENDITURES

NTJ'I' UT' REVENUNS' EXPENDI'I'UI'ES

,t.



uoNl'H

r1,r.l lO5 NOI'EI(E FOAD PAVING - SONU IUNU

Depr i)lrll - 6r5

,i lrepr 4{b ROAU IMPIiC'V!-l,lLNI

,.t, r ! lrL ltwArr

4{6 - ROAD I l.lPROVtitriEN.l

445-800.000 PBoFEssloNAL sERvlct:s-ills(
446-82 6,000 LEGAL I'EES
446.905.000 PUBLISHING
446-956.000 !t I 5c il l. tAN Eou s

rund JLr5 _ NOFTXE BOAD PAVING - AoNo I'UND:
IOTAI. R6VIiNUES
'IOTAI, EXPENDITURI:S

NTiI OI' REVENUtsS 6 EXPENDI'IURES

i,1".'

U

0



REVENUE AND EXPEND I TU

PERI OT)

HOI{1 H

tiAt{NEI) !NTt:RES1
Ittsc 8r:vENUt
BONU PR(X,!]EUS
APPI(JPR IAIIT)N I'RANSI'I:}

I'otal Dept 00C

I'O'IAL RI:VENUES

0

Dept .lJ6 flRE UgPAttTIUNI
40t-ll6-9/0.000 cAPI'rAl

llept J36

51 Al{A

- }.IRE OEPART}TEN]

I-ANCE
CAP!'I'41- OUT]

Pttot-tiss IoNAL sEl(v tcus
BLrXi CONSf . CO l',NACl'
LECAL i-EES
lllISCELLANEOUS
CAPIIAI, CU1'LAY

IUnd 40I TilP II{PROVEIENTS, LAND, ,TRAILS:

I'O1A! REVENUES
IOlAL t:XP!:NDTTURIS

Mt:il



-1/

,!

REVI]NU}- AND T]XPENI

Pt:t

ll I l{oNl H

NCRtiAST:

Al Ft vuNllls

trr'd .lU:' (;ARtloli ROAD PAVING:
'l.r'lAl, l.(UVENUES
,I'O'I'AL, I:XP!:ND I'I'URES

NF:1 oI RI:VTJNUUS 6 I]XPENDITUR!]5 u. u0 (1. 0rl



REVtiNUE AND LJXPT:NDI'I'URL H[]P()RI T'oR 'I'I]URNAP''I,! IOWNSI

PllR 1()0 ANI) I N(l t) t / ll / )t:6
Y I t] I,AI,ANCL

I0.,) 5 -: t ur/ )l/2Q:.
AMHNDf,L BUfi;E1 NURltAl, lAaNoRllAl. )

lund 401 - tMLl(t ENCY SURVI(:US CAPIfAL IUPRoVLMLN'I5

.t
PRIOR YR 'I'AX COLLECTTON-CAI
I'EDERAI, GF,ANTS-ARPA REVINUT
GRANl'5-S'TATI:
uARl{tu l N'l ERES t
l{lsc RcvENUg
SALE Of TIXED ASSETS
TRANST-ER I'ROII qTHER AC'JOUNI

I t'tt

;

0.00
0,00

100.00
100. 00
J00. 00

0.00
/41.00

t)rl
00
00

ts,

)epl 205 - ES MILLAGE
lLr.l-20'r-675.100 APPk()PRIA'tl()N lHANsllltt IN

40J-000
401-000

I'ISCLLIANTOUS
T&ANST'ER 1'O OT'IER FUNDS

0.00
0.00

)ept , r6 l'IRE DEPARTITI:NI
t0l-J1o970.000 rtAPlr'AI

.l 551 - AIIBUISNCE
651-970.000

D€pt 651 - AI{BU LANC I

,65 - Al'iBUI,ANCE
i5 995, OO0

81.1t0.0

t,
l ulrd 4u3 - SMERGII
TOIAI, ItT:VENUES
!.O'IAI, EXPENDIl'URI]I
NFII' O! AEVENUES T



)4/lt/)ltlL 1::41 {'M R!Vl:N!!r ANL t:XP[Nlr]IURE Hl-!r-)R': lok IH(rlNAPPl-!. lOrJNSttll l'.,!,i:
'rs,,r I : FMI l)f.N!1i.lK
'lr:in(,trrdt)t,toPLkl(,Ui:Nl)LN1;\)J/j-'/)t)')i

ilD BALAN(til ArlllVIIY l.)n AVni.nlr,i
.ll.l:!, .'r Ullill10:16 MoNlll 0lllll:'0i't ,rAl AN, l

"t 
t,tuMtt|,F Dt-sr]ttPt't(JN AlrtiNDED 8ulx,l't' NoR!.1AI- (ABNoRI!IAL) IN(iRtisl. tl)E( lrliAsL) N-)hM/\l :AhN 

'l,HAr.

r -'r11 4u,l SPLNCLR/ll lA oHM L:APl'lAL PRt'JHr:1 !'UNlr

Itpl UU; t/5
.rirq-r)r)tr .er.000 AoNt) l'ko(:L.l-lrs Lj,ll\r r.U! Lr,l),r

pr J0(

frv

404 - SPENCER/RITA DAIVE CAPITAT, PROJECT FUND:
NEVENUES
EXPENDITURES

r RT]V'NI'ES I I]XPENDITURES



RlrvtiNr,lt" AND uxPENIlt'l'uRti Rl:!oR'l' f oR IHoRNAPPI.E I',Ot{NSHI P

PERIOU I:NDI NG U'/ ]1,/21J26

2025-2h
ATi!,NDEO BUDGET

Yl ll BAI,A!|Ctl
o )/ | /2026

NORI{AL (AANORI'AL)

1\,l AVA ] I.AIT I,I:
!AI.ANL-I.'

NURlrAl, (AltNLlkr'lAl

r und 50) AUBUI,ANCIj ruNu

Dept 000 - 615
505-000-{02.100 PRroR Yt:AR TAx colLltcTtoN-Al{a
505-000-50].000 GIaANTS-FEoERAL
50:' (,00- 540.000 itED TRNG
505 - U00-5{ J. oo0 GF.A!n5 StA1',t
')05-0u0-526.00u cltARGE loaSESVlcES
5Lr5-00u-6?6.100 tNsuF"AN{iElcol{TPec'r AoJ
5u5-000-528.0U0 t{lsc cflARGE FOR SERVICES-AI'|B XIrER
505-000-528.100 ctrARcE toR sERvlcEs covlD l9
r05-uno-62.200 coNTMcT PYt{f-IRVING
:05 -u00- 5 3E,000 TApp !!,ttELsHIp
!05 - 000- 565.000 EAR|{ED tNt!RUS1
5U5- 000 -6 /4.000 coNTRI/DONATIO|IS/PRMTE SOURC
50: -000-67 5.000 MISC REVUNUE
505-000-675.I00 rNsunANctcLArlrs
:05 I]OO'€/5..}OO APPROPAIATION TAANSI-ER IN
505.000-692.400 t't T TES',t lNG,i0! 000-691.000 SALE or r lxlD AssE'rs
r!') (l(r(l 69€,.100 BOI{D APPROPIIIAl'lON l RANSFUR

0.00
0.00

4 0, 000. 00
{I,000.00

2, r00,000.00
(l,050,000.00)

r 5, 000, 00
0.00

/,800.00
0.00

5, 000.00
0.00

J, /00.00
0.00

r00,500.00
0.00
0.00
0.00

tordl uept 000

TOTAL REVENUES

L,,ept 000 - NTAULANCE
505 000-999.000 TLAt'lsl'llt To OTHER AccoUNTs

Toldl Dept 000 - N{aUlANcL

Depr 10.] - IOllNSHIP AOABI)
505-101-718.000 HUALfH tNSU|IANCU gRUUlUt{ 0. 00 0. 00

DePr(i5I-AAULANCT:
)05 651 702.000 SALARtt:s
505-651-702. I00 oTltER |AGES
505 -651-702.?00 IrIRE/Al,lE oTltER - EMT SHIFTs
505-b5l.r02.J00 flRt/MB OTHER HEDrC SHIITS
50!-651-i03.400 IlttE/A}|B OVERTITU !_Ul.L T!llt:
505 65I-702,500 EIRE/AMB OTHER-FULI, TIME MEDICS
505-55i-/15.000 LICA/MUOICARE CON'IRtllUttON
505-651-'16.000 !{t ultEuPl,oMEN'r c()l!P
505 651-718.000 HEAI,TH INSURANCT: pRE![ U!,1

)05-651-rlE.l00 PYIIT lN t,IEU OI INSURANCE
105-5!t-7I9.000 PENSIONPLAN
!UI, I,51 

'I9,IOO 
PEN5ION ADMIN EXPENS!:

)u5 65 I - 710. UOU !051ALiti
5Cr5 65l_740.o0O ot_r-ICrl/ol'ERAI'ING 5Ul'PLlEs
!u) b5l-/40.100 OPtilrArlNG SUPP!1l:s'(iRANI fUNDS
)\,) n5L-741.000 Ai.!B (rPrrkA'l rl.l(;

52,500.00
400,000.00

0. 00
0,00

40, 000.00
?04,000.00

50, 000.00
0.00

40, 500.00
lt, u00,00
.'4, 000.00

0.00
100,00

8,000.0u
0.00

40,000.0u

'1,

.)l

il.



Rt]POF

{DIN';I

M(JN I'H

,! 1 .000
r68,000
8UJ.O00
804.000
805.000
6rJ8.000
808 . 100
808,600
826,000
E50,000
880.0u0
905 .000
910.000
910 . 100
9r0.200
920. 000
9J0. 000
93 t .000
919,000
955.000
955.000
950 .000
960. 000
961.000
968 .000
9-70.000
980.000

pr 651 - AI,IBULAN(]t

AIIEUI.ANCE

CASOLII{E AND OI T-

UN I f ORI,ls/ PRO'THC I VE CEARS
AUDl l tiXPENSl
PHYS ICAIS EXA!,IINAT IONS
!- lcENsEs
PITOIESS TONAL slBV tCt:5 HISC
ACCUIiT'O AILLING fEt]S
Uf,DICAL UANAGI]UENT ts I LI,IIiG
LE6AI, T'EES
TELEPHONE EXPENSE
cotoluN tTY Pr{ol{oaloNS
PUBLI SH ING
INSURANCE ANO BONIJS
IIORKERS I COiIP
DI SAgI L.ITY/L I fI:
UTILITIES
REPAIA . llAINT'(;I:NERAL
REPAIR 

' 
UAIN -BLOG/GROUNDS

RI]PA I R 
' 

ITAINT'VI]IlICLI:S
BAD DES'I'S
x I scEt,l,AIEous
HEUAERSTIIP AND DUES
EOUCA'I'I ON ANU TRAIN INC
EOUCATION 6 TIIAI!IING' C{'IIT]H
IJEPRI;C IA'IION T]X P

CAPI'I'AL OUTI.AY
t(l,iJl PIENT PRov ts loN

t El:l

0
0

I ttt:ti I

lund 505 - AIauLANcti lullol
IO1'AL RF:VENUES
TOTAL EXPENDITURI]S

Nitr ot kEvuNUts I ExPENDI']uREs



REVENUA AND I]XP!]NDI'IURE REPORT T'OR THOKNAPPLE TOHNSHIP

PERTOD ANDING tJl/ tll202b

10 2 5 -;'6
AtauNt)tit) ouD(;ll!'

YTD BALAIiCI
0l/ ))./ 1026

iloRxAl, rABN()RllAt,l

AVAr LAiir r
BAI-AN( t,

NoR AL (AbNollqAr )

CTIARGE T'OR SERVICES
IIISC llQU I P/ INSTALL FEES-SEXER
sEl{ER ltoND t't)Es
EARNI)D I N]'ERES'I'
ULSS SONU INTESUSI
PENAI.IY / I NTEREST ON LA'I ! PYI.ll'S
!,I I SC RTJVENUE
SALE OT SIXE:D ASSETS

sAL / uPl}i uoNl RA(it
CITHER Y'AGES
f I CA./ I{I] IJ I CARE CON'IR I BU'I I'JN
HEAI l'h I NJUF.AIICE PAI:XIUlt
PEIIS I i)N l'lIN
or'l lg!/r,PERAl tNc suPPLr ris
OPERA'I'ING SUPPL I ES. PUUPS/EOU T P}''t'
OPERAT ING SUPPL I ES-SEP'r lC COIIPNT
INB EXPENSE
AUOIT EXPENSI]
vRoEussIoNAL s!:FVlcls A!uu/pttosPxAtE
PROI S EJRV ICES /COLLECT ION SYS'I'IJI' MAlNT
COLLECTION S Y ST EI.I - PUI.I P I NG TAXKS
coLL!:c1 t oll sYsTEx-ELECTITICAL
PI'OT SERV LAGOON BIGINEERING
ADl.llN ls'tRA'tloN Futis
LECAL ftJES
INSURANCI] AI{D BONDS
UTILITIES
REPATR 6 MAII{T-GENERAL
REPAIIT 6 UAINl''TC/DUCIi X!:ED/PI,M
KEPA I It 6 !,'AI N - ALDG/GROUNDS /IIOII I NG
AIINUAI- I'EES MISC
sEluF Assuss/DEPREC 1A'r tON txP
fAPI'TAL OUTLAY
CAPIl'AI, OUTLAY_I)L55 UP(JITADE
t,AlJD AQUISITIQN
L.AND AgUlSlTlClN COS',IS
UEAT SENV ICE PR] tTCI PAI,
I NTEI{I]S I PAI O

IO,95U.U0
8,400.00

50.00
I). O\)

t5. u0
45U.00

12,500.00
l, 000.00
,,500.00
I,500,00

l0,50o,oo
J0, 000. uu
r5, 000.00
10, 000. 00

5 00. 00
0,00

2,000,00
t, oou.00

I I , 000.00
10, 000. u0
4,500.00
5, 000.00

? 50 .00
u.00
0.00
u.00
0.00
0.00

45,000.00
i5,040.00



REVTINUI: AND F,XPENDITURE REPORT T'OR THORNAPPLI' TOflNSIIIP

PERIOD ENDING O]/ ]I/2026

.\ln:'l I i I

Y1'I) IiAI,ANCE
o l/ )t /.to!c

NORi'|AL {ABNoRllAL)

AC1',tV I lY fl)li
llloN] H 0 r/lll.'0.,!

tN(:REASU I DECSllASl- I

RIVENUES
EXPENDITURES

REVENUES' EXPCNDI'IUI'ES



RT]VI]NIJI: AND EXPEND]TUR[] REP()RI TOK 1'}IORNAPP]-I 1'(

PERIOIT [NI]lN(j I i/ ll/202i
Y'I O AALAN

t.

,01 - Iliust r aGENcY tuND:
It!:vgNUES
tixPENoi llJttus

f REVEI,IUES I TJXPLNIJl URLS

I, IlTJVENUI:S - ALL fUNIJS
I, LXPENDI'I'URES AI,L fI
U! RL:VENUIJS I EXPI]NDI11



INVOICE GL DISTRIBUTION REPORI' I'()R 'THORNAPPLE 'TO NSIIIP
POST DATES 03/09/202h 04/O1/2026
AOT}I JOURNALI.ZED ANI) UN.'OURNALl ZET)

BOTH OPEN AI{D PAID
Vendor Invoice Desc r i pt ion ./nl ,1rI 'rL, L ll

Uept lrl SUPURVISoS
tol-l?t-118.000
lol.l?I-/la.ooo

HEALTH INSU&ANCE I'REMIUII
HEAI.TII I NSU'IANCI PREUIUX

CUABD I AI,I

PRIORTTY H&ALTII

II{BO FNSO CREOIT CARDS

Totcl Fot DePt l0l TOllNStllP BOARD

MONTHLY PREIiII'I{ APRI L
}I(IIITIII"Y PREI{IUI' APRTL

171 suPEavtsoR

Fund 101 GENERAL IUNt)
Depi l0l ToTNSHI P BoARt)
lol-10t-956.000

D€pt 2?l ADIINIS?aATIOI'I
l0l-2rl-7a0.000
I0l-2?I-850.000
l0l-2?1-850.000
t 0l -271-905,000
l0l -2? I -910.000
l0t -2? r -9 t0.000
I Ot -271-979 - OOO

l0l-2?1-979.000

Total tor Depr

TotdI tor Oept 271 AD INTSTFATION

ltJrdl li)r Dept 448 SlhLjl;'l'l,lrlH'llNC

,10t8
i1002

Dept 215 CLER(
l0l-?15-861.o00
ror-215-905.000

UI LEAGE REITAURSEMEN'I
PUtsLISII ING

KATHY I'lEOEl'lBLlK
VIEI TIETISPAPER GROUP

'rotal for Dept 215 CLtiBK

REIIIBURSE!'ENT EOA T&AVEI,
I'UBLTC HEARING NoTI(:ES

Depr 25I TREASURER
l0t-253-r18.000
1O I - 25I -718 .000
l0l .r5J-960. oo0

HT:AL'TH I NSURANCE I,RE!{ I UI.l
III]ALTH I NSUP"ANCI: PR[]I,II UU
EOUCATTON AI{D TRAI N ! N6

GUARDIAN
PRIOAITY H&ALTH
trao

I'ON'I'IILY PREI{IUtI APBI I,

I{ONTHLY PREI.ITi,Ii APRI I,

IlIBO CRI]IJIT (]AROS

?otal l'or D€pt 253 aREASURSR

DAr'IIEL R. SctlEUERllAll, AS ASSESSOR EEES

Total l'or Dept 25? ASSESSOR

Dept 265 TOINSHIP HALL
I 01 - 265-AO8 . OO0

l0l -255 - 920.000
I0I-265-9iO_OOO

PROI'ESSIONAL SURVICI;S
UTILITlES-Il.P HALI,
REPAIR 6 IllAlN'r/ Bl,Ixl 6 GRNDS

SPARKLING SOLUTTON$ OI'|ICI] CLUAN TN(;
(:oNSUIIERS ENERGY 200 E llAtN STREIIT S!:8vtcl;
NTA lI(OgERTY TIANAGEII|EI,IT, PIOIIING

OFf'I CElOPEFA| T NG SUPPLIES
TELEPHONE EXPENSE
TELEPHOIIE EXPENS!:
PUALI SHING
INSURANCE ANO AONOS

INSURANCE AND BONI'S
EOUIPXENT - LEASf,D
EOUIPTENT LEASEI)

t.N AU
MCOir INC.
vl]ar zoN r{IREt,Ess
VIlj! NEXSPAPER GROUP
TED HARTLEB AGENCY
EI'C INSUAANCE COI{PATIES
PITNEY BOIIES GLOBAI TINA
APPI,I IJU EAPTTAL LLC

|NAO CREI]II' (:ARDI]

!,()llTHLY 9TIOtlE SERVICE
VERISON PHONE SITVICE
PUBLIC HE,ARING NOTICES
COMll CYBER RI]Nf,llAI,
INSURANCE PREI,'IUU
SCALTJ AND IIETER SERVICES
coloa coPlEs

,l

'

Dept {48 STREETLIGTITING
I Ol - 448 - 920.200
l0r-{{8-920.200
l0l-446-920.100
lol-448-920.100

OTHSR STREET LIGIITING
OTHER SIREE] I,IGIITIII(;
UTI LITIES / HI LLTOP
UTI LIIIES / HI I.LTOP

CONSUI{ERS EI{ERGY

CONSUTEITS EIIERGY
cOl'lsUl{Elts ENERCY
CONSUl|ERS ENERGI

LED LIGIT RD SEITVICE
STRIET LIGTITS III DDLf,VI I,LI:
LED LIGIIT RD SERVICE
STI1EET LIGII?S MI DDLUV I LLE

' 1r.n.
t.' t

Il(iKHA!'I cuMFtTt:RY (_'ARU, l,
r I r:KHAt{ (:ul{ETEFY eARt:, r.

rl{:tiHAll (:FJ{E?ERY (:ARt:, I.

' uHFt'tE8Y CON1 t(A(:',t AND lrUtrIALS
I'UMI:1'ERY CONTRA(J'T ANI) NI'RIAI.S
SToRT CT,I'AN AT H'I' ItoPT (:IMETEPY

PI{OI'ESSIONAT, SSRVI(]ES UISC
OPEN/CLOSING FEES
REPAI R I I'IA I NT



04/OB/2026 09: l0 AU
User: KMEDENBL tK
fig: ThornapiJle

INV()l( l: 1;t, l)IS1',RIUt't t()N ltt:l\)H't l.()R l,lt()RNn ppt,t: 1\rwNr; ll
l,()1i'l lrAl tl. i \ ) t / t ) ' ) / .) \ ) , \ , (|4/\tt/,tn)'r,
lr()'tH .l()1,RN/il, I ?1t.I, ANlr rlN r(rlRNAl. I ZII)

ll )'ll1 i)Pl;N ANlr l'l\llr
Vetxlor l,lv()tr.r. [)( s(-r tl,l l,,n{iL Number I rrvoi tr-. l, i rre tles<: r'111, rrrl :, . i

ruod 101 cENEffAL fl.lND
Dept lol PLAI ING & ZO ING
l0l-70I-718-000
101-701-7I8-OO0
l0l -?01-ao8 - ooo
I0l - 7r) I -808.000
l0l-701-905.000

GUARDI AN
PRIORITY HEALTII
BI,OOiI SLUGGETT, PC

tl LLlAiti ANo loRl(s
VIEX NCTSPAPER GROUP

HIALTII INSU&ANCIJ PREHIUItl
HEALAH INSURANCE PREYIUIT
PROFESS I oNAL SEaV I Ct:5 -l,l I SC
PROTESSIONAL SURVICES -t!l SC
PI'BI,I SH I NG

I,IONTHLY PREI{I UII APRI I.
HONTHI,Y PRF.II I UI{ APRII,
SERV T CES REI{DERI]I)
PFoFASS tOUAI, SEkVlr-r:S
PUBt,l(- Ht:Atl N(i N()Tlcr;ri

Toral For oept ?01 pLANNrxc r zo ll{c

BLOOI{ SLUGGE??, PC SERVICES RENDERED

Tot6l For oept 9oo lalo AcouIsITIoI

Tot.l lo( l\]nd lol GExEntL FUND

{, t{{.24

I, E{8.50
Dept 900 LANO ACQUISITION
t0l-9oo-974-000

Fund 2OJ I{OE RD SPECIAL ASSESSI,EIIT
Dept 446 ROAD INPROVENENT
201 4{5-802-000 uusr coNTRoL l, 800. o0BARRY CoUNTY ROAO COI{{IS l.lOE loAD DUSI COt.laROT

Tot.l l'or o.pt aa6 RoAD IiPRovFrlEta

Tot.l For fund 201 roE RO SpEcrAL AssEsstagitT

l, 8oo.0o

l, 800.00
Eurld 2O5 FIRE OSP?
LIePt !!6 FIRE DEPARTIIEIT
206- 3 36-718.000
206- 3l6- 718 .000
206- I36- l40. OOO

206- 136- 740.000
205- 3l6- 740.000
206- I l6-740.000
206-3l5- r{0.000
205- tt6- 740.000
206- I36- 768. O00
206- I36-768.000
206- 3t6- 758 .000
206- I t6-768 .000
205- 136- 768.000
205-3l6- 168. OO0
205- 336-?68.000
205- 336-768. O00
206- Jl6- 758 - OOO

206- ll5-768. O00
206- 336-758. O00
206- 3t6- r68. O00
205-.)36-804.000
205-316-808.000
206- f,36-808.000
206- 136-850.000
206-tl6-850.000
206- 3 36-910.000
206-t35-910.000
206- 136-910.000
205- 136-920.000
206- I35-920. OO0
205- l:16- 920 . 000

GUAI'UIAN
PHIORI'TY IIEALTII
ACTI(N CHEI'IICAL tIIC
CAI.EOOI{IA VI LLAGE ACE ITA

AcTloN CHt:l'llCAL I l,lc
a(iltotl cHEt{tcal. lNc
ACtI(N CHU! CAL tNC
STIORELINE'IECHNOI,q;I SOL
ul nEScuE REsqrRcEs l,l.c
NYE UI{ I FORI{
NYE UNI T-ORN

NYE UN ITOru{
NYE UN I FORII
NYti ull I t'oRt{
tYt: uII Foall
NYE UN I FORI'
llYE UN I FORL
c-co r or xalaltAzoo, Illc
DIIIGES FtRE COHPAXY
OII{GES EIRE COI{PAIIY
CORE|ELL HEALTII
QOALITY AIB
sAt{D{Al{ TRUCI(ING INC
tvscotaM illc-
VERI ZON TIAELESS
vt.ts
TI;D HARTLSB AGENCY
EI{C INSUiANCE COTIPAN I ES
collSUllERS EI,IERGY
COI'ISl,l,lERS elt6RGY
CIAATER COI'II'UIII CAT I CINS

HICH STTTIJE'T - SCTIEI'ULEI, BILLIN(;
(:&ANE IIORI( / I{OB I LI ZATION
IrtOt{TNLY PllOt{E SERVICE
VEATSON PHOIIE SRVICE
POLICY PREI{IUIi
COI{' CYBTR REIIETAT
INSURANCE PREiIIgX
I?E HIGH STREIT SERV ICE
I28 IITGH STREET SERVICC
(:HARTEI'

lllr{LTH INSURANCE PREllIUll
IIEALTH INSURANCE PltEtI I Ut{
QET'ICE/OPERAT I IIG SIIPPLIES
OF!'I CE/OPERAl I NG SUPPLI ES
OFFICE /OPERAT I NC SUPPLIES
OEFICE/oPERATIN(; SUPPLTI]S
OF!-I CE /OPERAT I NG SUPPLIES
OEl. ICElOPERATING SUPPLI ES

UNI I\CRIIS / PRoTECT I VE GE.ARS
UNI FOAtlS,/ PRMECT IVI GEARS
UNT FOIITS/ PRMECT I VE GEARS
UNI FORUS/PROTECTIVd GEAAS
UNI FORIIS/ PROTACT I VE GEAAS
UNt FORI{S / AROTECI I VE CEARS
UNI fOR'{s/PROTCCT I VI: GE.A['S
UNI FORIIS / P!{UT IJCT I YE GLARS
UNI FORIIS/PROTEClTVE GEARS
UN I FORI'S ,/ PRoTECT T VE GE.AT{S

UNI FORIiS /PROIECI T VE 6EARS
UNI I'ORIIS / PRO?ECT I VE GSARS
PHISICILS EXAIIII{ATIONS
PROFESSIONAL SERVICES-I{tSC
tRoEssstoNAL sERvlcEs -ttI sc
TELEPHOTIE EXPENSE
TELEPHONE EXPENSE
TNSUR.ANCE AND BONDS
I NSI'R,AIICE AIiID BOIIDS
I NSUR,AIICE AI,ID BOTDS
UAI LITI ES
UTl L ITI ES
U? I LIAI ES

IIONTHLY PREBIUT APRI L
rO{TITLY PREIIIUIII APRI L
CLAAIIXG SUPPLIES
BIdACE A T' TEE PLATI:
SUP!LI ES

CLEAA LINERS/ SUPPLIES
CLEAR LINERS/SUPPITES CREOI'T
LAPTOP AI{D SETUP
I{f, DTCAL SUPPL'ES/GLOV's
ALICE OLSCN
XAVIER ES?RAOA
JAIX)II SCIIELL
S?EVE ARIIOLO
PAIGf, I'RAZER
CHELSE.A COCHR,AI{I:
SOPIIIE BUTCXNR
XTKU POTEELL
ll"ADlo PRCIG&A!6!I NC rOR ETERGEIICY
|IRE IIELTII)T
rTRE 8ELI'ET

251 -14
4, t63.32

173.87
13.08
83.59
1L.51

(11.42)
825.00
630,00
r0.00
85.50
12.50
12.50
23 -25
19.50
49.50
B7 .25

1,037.15
4 80. 6l
4 60. 6l
2t't.t5
200.52
580.00
45.28

922.41
t, 842 .00
1,2t1.86

16,929.11
l, o 14.73

569. O9
BO. ('0



INVOI(]E GI, DIS'IR IRI'TION RI:P()Rl' !'oR TIIQRNAPFI,}: ]'oI{NI;II I P
POST DATES O3/O9/2O2b - 04/OL/2tJ26
BOTH JOURNALIZED AND UNJOURNALIZED

BOTTI OPEN AND PAI D
Vendor Invoice Descr i pt ionl,r't'

Fund 20b EIRE DEPT
D€pt 3 J6 FIRE DEPAR?IIENT
205-ll5-910.000
206- ll6- 9:J0.000
205- l l6- 911 .000
206-316-911.000
206-136-9rr.000
206-lJ6-9JI.OOO
205- 3.16-919.000
206- 316-939. O00
205-rt5-956.000
205-316-956.000
205-',]-r5-956.000
206-315-958.000
205- 135-960.000

REPATII 
' 

I{A I NT -(;EI,IE,rAL
&EPAI R T MAINT. CENFAAL
REPAI H I I{A I N - BLLTJIGROI,,NDS
REPA I R I ltAll,l aLDG/GROUNDS
REPAIB 

' 
HAIN BLOG/GROUNOS

REPAIR I I{A I N-BLDC /GROUNDS
REPAIR . MAINT.VEHTCLES
REPAIA T HAINT-VI]HICLES
UISCELT"INEOUS
II l SC E LLAl{ EOU S

!,IISCELLANEoUS
UT:TIBERSIII P ANO OUES

EDUCATIOI{ ANO TRATNING

I'NBO
UI DOLEVI LLI: PAA?S PLUS
NTA PROPERTY HANAGEIENT,
IIAYNARD ' S BATER CONDITIO
RO5E PEST SOLUTIONS
TR,ANE US INC,
I'IDOLEVI LLE PARTS PI,US
I.IIDDLEVILLE PARTS PLUS
mBo
H1CITAEL POIELL
PATTRICX JANSENS
NICHIGAN STATE FIREI'IENS
FNAO

ll,lBo CREOIT CARITS
PART PICO96IITT
T'LOXING
SALT
COI!!{ERCI AL. PEST CONTI{OL
I NSTAI-LATION/LABOR
BATTERY TERI{INAL
LUEE EILTER
ENBO CREOIT CARDS
POXELL STRUCTURE I'IRE III]AL
FOOD PURCHASE FOI TI(AINING
2026 UEUBURSHI P Dt ES

FNBO CREDIT CARDS

lr?.{l
t.6\

'rULr.00'19.20
{i .00

I , OJO.5U
5.0l

l8 .55
I?5.00
40.00
?9. 60

100.00
818. 95

Dept :J l5 l-I8E ITEPARTrENT

Fund 206 FIRE DEPT

Tot al For Dept 551

Total For !und 40] EHERGTjNCY SERVlCtiS cAPllAl. lllPRovt

COLLEC'TIONS ITECUIVAATE ARAOS PR ARBOR PAO!'IJSSIONA! SOLUT LECAL SEIIVICi'S

Tot.). for frept 000 615

fund J05 NoFEXE ROAD PAVING _ AOND fullD
oept 906 HlcHrAls
105-906-991 .000 DEBT SERVTCE PalNctPAL
JO5 900.99].OOO DEB? SURVIC!: INTEREST

BARRY COUNTI . OEEICE OF NOFFKE ROAD AONO

BARRY COUNTY . OFFICE OT NOFFXE ROAD EONO

Total Eor o€pt 906 H.IGllAYs

Total EoT Fund ]05 }TOFFXE ROAD PAVING . BOND |UNI)

Funcl 403 IIMERGENCY SERvIcos CAPITAL IMPRoVEUSNTS
DePr ri5l AutsulAlicE
401 651- 970.000 CAPIaAL Ot'Tt AY-A|'BULAI{CE
to3-551-9?0.000 CAPITA! ouTl.Al AHBUIAI{CE CREDIT

STRYTEA SALES,
STRYl(AR SALE5,

LLC.
LLC.

PROCARE CONTR,ACT E'ERGENCY CARE SERVI
CREDIT I'EIIO

ArBULANCE

18,082.6t
?, l0l .48

J5,38{.09

i,l i..

Fund 505 AfiBULANCf, EUND
Dept OO0 5?5
505-OOO-040.200

Oept 651 AxaULANcE
5O5- 551- ? 18.000
505 65I -718.000
505 - 551-?40.0O0
505 - 651- 740.000
505-65t- 740.0O0
505.611-740.000
505-b5l- /40.000
505-651-7t0.000
505-651- r{1.o00
505-551-7{1.000
505-651-741.000
505-65t-141.000
505-65t - l{1.000
505-651- /4l.UnO

'II'.ALTII 
INSU&ANCE

IIEALTII I NSUAAI{CE
OITTCE/OPEA.AT I NC

OFF I CClOPERAT I NIJ

oft'l c!/oPEa"ATl t{G

OFT'] CE/OPEAATI NC

OII'I CElOPERAT tNG
OT'FT CClOPEA,AT I NG

AIIA OPI]RAT TI{G

AIIB OPEMTING
AI{B oPESATTNG
AI{B oPEHA'I'I NU

A!{B OPI:RA'TIN(;
A!{B OPERATING

GUARDI AI,I

PRTORITY HE/qLTH
ACTION CTIEIIICAL INC
CALEDON IA VILLAGE ACE HA

ACTION CHEIIICAL IIIIC
ACTIOI.I CHEMICAL TNC

ACTION CHEIITCAL III(:
ShORELINE TECHNOLOG! SC'L
PEI,IN CARE, TNC.
PURITY CYLINDER GASES IN
I'ONDERLAIiIO TTRE COUPANY

PURITY CYLI NDEa GASIIS tl'l
PI]NN CARE, I NC.
I'I:NN CARE, I NC.

IIONTHLY PREIIIUU APRI L
MONaHLY PREt'l I Uil APRII.
CI,g,AN IIIG SUPPLIES
ARACE AI{O IEE PLATI:
SUPPLIES
CLEAR LINERS/ SUPPLIES
CLEAR LT NER:] /SUPPI,I I]S CREDI'I'
LAPI'OP ANIJ SIJ'TUP

IV BAND/ M[DI(-AL
OXYGEN
TIRES PLATE I ]IXO I6
oxY(;EN, USt'
BECOADINC PAPUF
I'EOICAL I;I'PPI,I ES

PREllIU!I
PREti I ti
SUPPLIES
5U PPL I I]:i
SUPPLIE!;
SUPPLI ES
SUPPLI I,]S

5U PPL T ES



GL DISTRISUTION REPORT lOR THORNAPPLE TOI{NSH T PposT DATES O3/O9/202b - 04/01/202b
BOTII JOURNALIZED AND UNJOURNALI ZED

BOTII OPEN AND PAI I)
Vendor Invoice Desc r i pt ionI ,1, I'l rnri,r- I lrrv,,ir:t I trri: l)t,sr' ./rrr,, rr, , ll

lund 505 AHaULANCE
Dept 651 Altaur"atttc E
10r 651- 7a 1 .000
50! 65I-7aI.000
505-651. r{1.000
505-651-?58.000
505- 651- ?68.000
505-651-758.000
505 651 /60.000
505 b5I -768.000
505-651- 758.000
505- 65 r -168.000
t05.65t-158.000
505-b5l-801.000
505 - 651-E0{ .000
,,05-5:,t-808.000
5{r5 651-808.600
505 55r-850.000
505 - 5sr -850.000
505-651-910,000
505 - 651- 910.000
505-651-910.000
505-551-920.000
505- 651-920-000
505 65r-920.000
)05 {i5l -9J0.o00
505 -65 t -r30.000
505 -651- 930.000
'rO5 - 651 - 91I .000
\05 5tl -9 tl _ooo
505 - 65 t -911 ,000
505- 651-91L 000
505- 65 t -939.000
505-651-939.000
505 65t -919.000
505 651 9t9.000
505 - 651-939.000
505 55t -956.000
505- 651-950.000

AIiIB OPERATING
AIIB OPEMTI NG

AlfA OPAMTTIIG
UNI I.OR'IS / PROTNCTIVT] GIJARIi
UNI I'ORIIS/ PN(/TECI I VE GE,ARIJ

uNr EoRlts /PRotEct I vE cthas
UNI FORI{S/ PROTECT t VE GEARS
UN I EORIIS/ PROTECT I VE GEARS
UTI TOR{s/ PROTECT I VE GS.AR5
UI{ I FO&IIS,/PROTECT I VE GEARS
UNI FORIIS / PR(YT6CTI VE GEARS
AUOIT EXPENSE
PTIYSICALS EXAI'INA?IONS
PRO'ESS IONAL SERVICES.I{I SC
UEDICAL I{ANAG EITENT BILI,IiIC I..EES
TELEPflONg EXPEI.ISS
TELEPIIOIIE EXPEIiISE
lIISURAXCE ATD BOI'IDS

INSUFANCE AI{D BONDS

INSURANCE AND AONDS

UTI LITI ES
UTI LITI I]5
UTI LITT ES

REPAIR 
' 

iIA t NT -GEIIERAL
REPAIR T UAINT GtrIIERAL
REPAIII 6 I{A I NT-GE!.IERAL
&EPAIIi T lIA I N- BLDG,/GROUNDS
REPAIR I TAI N-ALDG,/CROUNDS
REPAIA . AIN-SLDG/GROUNDS
REPAIR t I'A I N. BLDG / CROUN DS

REPATR I MAINT.VEIII{:I-ES
REPAIR . TAIN?-VEfiICLES
REPATA 

' 
UAINT VEHICLSS

A.EPAIR . UAINT-VEIIICLI:5
REPAIR T TAINT.VSHICT,ES
IITSCELI,ANEOUS
EOUCATION AI{D T8.A]NING

OXYGEN

OXYGEN

IIHEEL CIIANGE 067X5{ I
ALICE OLSEN
XAVIER ESTRADA
JADON Scllritt,
STEVE ARNOLI)
PAIGE E&AZER
CHELSEA COCHFAIIE
SOPTII E BUTCII'R
!!t KE POIEELL
PROFESSIONAL SERVICES

PI,RITY CYLII{IJ'R CASES IN
PURITY gYLINOEA GASES IN
I'ONDERLAND TIRE COIiIPANY
NYE UN I I'ORII
NYE UN I FOIiX
NYE UNI fOItI'
t{tE ult I FoRI
I{YE UN I f ORI{
NYE UN I IORM
NYE UN I I'ORII
NYE UTI I FORII
S IEGI'RI !:D CRAITIDA-LL P.C.
CORE|!]LI. HEALTH
OUALTIY AI It
iIEDICAI- iIANAGEUENT SYSTE
tvscolil I Nc.
VERI ZOIi ,lIRELESS
vrr s
TED HARTLEA AGEIICY
EIIC INSURANCE CO PA{I ES
CONSUI{ERS ENERGY

cotlsultgts ellERcY
cllaRTER coiatuitrcArt oNs
F.l,IEO

I/lIDDLEVI I,LE PARTS PI,US
c-cot{H ot KALAMAZOO, INC
NTA PROPSR'TY I'AXAGET,ITJNT,
I,IAYNAFD I S IIATER CONDI'I'IO
ROSE PEST SOLUTIONS
TRANT: US INC.
TIDDLI:VI LLE PARTS PIUS
TIDDLEVI LLE PARTS PLUS
!II DDT,EVI LLE PARTS PI,US
T r Rtis 2000
Traf,s 2000
t'NBO
FNBO

{tGH STREET SCHEDULED BILLIN6
COLLECTION SERVI,CES
I'OIITHLY PHOI{E SERVICE
VERT SOII PHOIIE 5RVICE
POLICT PRTX I UTT

CO'{X CYAER RENEtrAL
IIISURATICE PRII{I UII
T28 HIG S?RAET SERVICE
I28 HIGH STRDET SERVICE
C}IARTER
F-IIBO CREDIT CARDS
PAR? PICO96IPT
ITAOIO PROGR,AIOIII\IG FOR EI{SRGENCY SERVI
PIOTING
SALA
COIOiERCIAL PEST C(XTROL
I NSTA LLAT I OII / LAAOR
PARTS ORDER

IASTIER SOLVETA
olL
2021 FOAO !'550 VtN 9082
2015 GUC TIIUCK SAVANA VIN 5/00{
I'IIBO CREDIT CARDS
T'NBO CREOIT CARD5

10 r.68
104.95

l, 615.8:?
30. 00
85. 50
l? .50
J2.50
21.24
49.50
49.50
at-25

750.00
2t?.31
200. 6l

6, 985.50
90. a{

r50.E0
1,842.00
t,198.l0

| 1 | 28A.32
r,o7a.74

669.09
80.00

Jl7.18
5 .62

1,017.35
450.0t1
19,20
4t .00

l, o10.50
46,03
t9.32
21 .44

150.00
98.15

I t 4.99
194.00

1.1/ l.l. .,lr

FuncI 59U SETER [UNI)
Dcpr 516
590 . 5lr - /02 .000
590- 5l5-l{0.000
590 535 80E.000
.,90 5',r6-808.100
590 5 J6 E08.200
se0-516 91o.000
590- 5.J6- 9 t0 ,000
590 t, itt-920.000
590-53ri-9lO-00i)

SAL ,,/ OP}:R COITN"ACT
OEFICE/OI'EI"ATI I,Ig SUPPLI gS

PROFESS IC'I{AL SERVICUS-ALUM/PHOS
PROF SERVICES/COLLECTION SYS.rFI'
COLLEC?ION SYSAE{.PUtiPI NG ]'AiIKS
I IISUR.ANCI N{D AOTDS

IXSU&ANCE ANO BONDS
UTT LITI SS
REPAIR T AINT.GEIEN,AL

BRYAN IINTBElI{ER
VERIZ(N TI RELESS
TIAVI LANO PRODUCTS GROUP

JOE a BA&AS SEPttC SEt{Vr
JOE 6 BARES SEPTIC SERVI
TED HARTLEB AGENCY
EUC INSU&Aa|CE COuPAlt Mli
CONsU}IER$ ENERGY
FIIBO

DUNCAI{ LAXE IIIISL H()TXLY HoN I'I'ORING
VERT SOII PHONE SRVICE
ALUI{ SULI'ATE NSt.
NOFKE SERVTCE
NOEXE SERVICE
COIAI CYAER REIIETAL
I TISUP"ANCE PXEIII UII
IIARIALEE SI]RVICI:
INBO CREDIT CAROS

1,412,50
40.01

1, 4 71 .25
1,550.00
1,550.00

]26.21
1,798.90
1,6t4.41



)A/08/2026 09r l0 Atl
,.5e T : KMEDT]NBI.I K

)8: l'hornapple

INVOI(:E CL DISTRIBUlION REPORT TOR THORNAPPLE TOIIIN5II I P

POST DATES 03/09/2026 - 04/01/202h
BOTH JOI'RNALIZED AND UNJOURNALI ZEt)

BOTH OPEN AND PAI D

lnvoice Line Desc vendor Invoi-ce Descripttion Anr,)ulll ( i)l

fund 590 SSIAR flUND
tept 5.16

Totrl

Tot al

Dept 516

rund 590 sErER Er., Dlr



u4/oal2026 09: l0 AH
User: l(MIiDENBL I K
0ts: Thornapp I e

INVOICE GL DISTRTBUTION REPOR1 FOR ?HORNAPPLA OWNSHTP
posT oATas 01/09/2026 - 04/01/2026
B(}TH JOURNALIZED AND UNJOURNAI,.I ZED

BOTH OPEN AND PAID
Vendor Invoice Descr i.pt j onlrrv,.r,', l,lIt( lr,': ,

Iund
GENI:RAL I'IJNO
uoE Ro sPEcl A
FI RE DEPA
NOF['(E ROAI) P

EitERGI]NCY SIJI{
AIiBULANCE IIJN
.;EliAR FUNI)



04toa/2026 CHECK DISBURSEMENT REPORT FOR THORNAPPLE TOWNSHIP

CHECK DAIE FROM O3tO6t2026 - O4tO7t2026

Fu nd Amount

Iotat lor fund 101 GENERAL FUND 41,264.30

Iotat lor tund 203 MOE RD SPECIAL ASSESSMENT 1,800.00
Totat ror tund 206 FIRE OEPT 35,839.96

Totat tor tund 305 NOFFKE BOAD PAVING - BOND FUND 35,384.09

Total for,und 403 EMERGENCY SERVICES CAPITAL IMPBOVEMEN 14,423.20

Iotal for tund 505 AMBULANCE FUNO 44,365.36

Tolal for tund 590 SEWER FUND 9.809.33

TOTAL . ALL FUNDS 1A2,AA6.24



IOlAt5 4/112026

INVOICT APPROVAL REPORT

FOR BOARD METTING APRIL 13.2026

316/2026 - 41112026

y 2ol2026

Tolal for lund

Tolallor fund

Total loa lund

Tot.llo. fund

Totallor lund

l0l6Ent8aL runo

?ol Mot f,D. sPtctar ass€ssMtl{T

205 tM€RGft{CY SVCS MLTAGI

2()5 flRt DIPT

2(xI CTMTTTNY SHAW

tos llofr(t Ro PAvtrG 80ro

ao3 t5 caPrrat tMPRov

505 AMBU|AflCt fUt{O

590StWfR rutlD

701rRusr & actncY fut{o

5

I

s

s

s

s

s

s
s

s

s

5

s
s

s

5

s

s

s

s

s

5

s

s

5

s

5

s

5

s
5

5

s

5

5

28,721.60

30,099.69

35,384.09

12,540.70
1,800.o0

14,423.20
6,584.06
6,27s.67
2,O3s.98

4,.,264.rO

1,800.oo

35,384.(x'
14,42r.20
tt4,365.36

9,8(x).33
4,144.24

5,740.27 35,839.95

t

37,781.30
3,583.66
2,1o8.26

TOTAI, Att FUNOS s s 137,680.60 I 49,349.E8 s 187,030.48



418/2026 9 44 AM

'Se/f Restncted Funds

TOWNSHIP FUNDS

RESTRICTED USE FUNDS

Treasu rer's Fi nancial Sum m aryll nvestment Report
For Month Ending March 2026

Transfer to /
from

Accounts
Beginnrng
Ealance Revenues

GENERAL

FIRE

AMB

RESTR'CIED FU'VDS

EMER SERVS MILLAGE' S

EMS CAPITAL IMPROV ' S

EMS CAPITAL IMPROV ' S

FIRE (Shaw/BCF) S

TWP lmprove Land. Trarl S

TRUST & AGENCY S

SHAWCEMETERY S

SEWER O/M S

SEWER DEBT SERVICE $

NOFFKE ROAD BONO S

DUNCAN LAKE W/C $

Total Funds

63 71

101 97

1.828 23

898 06

19.095 17

4 987 15

714

16'l

158

65

24

43

230

73

24

24

Expendrtures
Ending Fund

Balance

s 4 099 503 89

111 72

517 67

058 54

097 06

000 00

978 73

592 72

025 87

985 22

425 62

432 86

RESTRICTED FUNDS S ,I,516,226.01

$ 2.282.596 01

s 339 668 03

s 679 005 13

158 820 83

35 389 19

100 509 72

)

S

2.301 209 70

1 025 920 48

772 373 71

706 306 00

4% 747 83

160 588 54

25.767 14

43.490 75

239 746 09

135 293 41

40.714 54

19 445 71

353.049 23

1 921 14

470 00

158 097 06

(65 000 00)

741 470 46

105 924 35

65 000 00

211 U8 7C

852 15

$

S

S

S

$

$

S

5

$

$

I

ilonth End B.lance Cash lnvested Total Fund Balance

GENERAL s 1.504 199 60 $ 797.010 10 5 2 301 205 70

FIRE s 324,726 22 5

AMB s 662.84n 90 s 109.508 81 5 772.373 71

TOTAL t 2,868,258.76 t r,231,245.13 i 4,099,503.89

fUonth End Ealance Cash Total Restricted Use

EMER SRVS MILLAGE S 11172 111 72

EMS CAPITAL IMPROVEMENT $ 4OO 088 57 s 471 .487 64 S

FIRE (ShawBCF)

TWP lmprove Land Trarl

5 158.097 06

s

5

s 65.000 00 S

TRUST & AGENCY 5 24 978 73

SHAW CEMETERY 5 43.59? 72 5 43.592 72

SEWER OiM s 230.025 87 S

SEWER OEBT SERVICE S 73 985 22 $ 73 985 22

NOFFKE ROAD BONO $ 24!25,62 5 ?4 425 62

DUNCAN LK W/C s 24.432 86 5

3 536,487.64 I

Please consrder thrs Treasurers lnvestment Report requrred by PA20

'1 't 548 45

62.26 25

35.384 09

s 701.194.26 1 025 920 4A

lnvested

871.576 21

158 097 06

65 000 00

s 24 978 73

230 025 87

24 432 86

TOTAL I 979,738.37 1,516,225.01



4t812026 Surnmary F'und Charts
May July Augurt Soptember Oocombor

1r01) General 2,142.17E 4E 2,055,755 t6 2,111,20t.r2 r,032,006.,a5 1,C7r,154.72 1,9rt.097.1,r 1,9t0,622 06 1,695,669 79 r,r03,rt2 11 2,113,7a7 39 2,2E2.596 0r 2,366,209 70

II

------IE
Apral May July Auguat Septombc. Octobor Ooce,nbor

( 205) €mo.. SrY. ,r65,558.42 651,22a.t2 653,907.19 655.890.24 651.197.71 655.054 79 639.749.93 660.878.99 713,0.a3 44 1,2.0 430 65 1 353,642 !7 E71,687 93
II

April Mry July Septemb€r Ocloter Oecombor Jrnurry Fobrurry
192,7t167(2061 755.265.17 602.922 Sa 8,11,524.30 825,702.01 3a3.291.98 500,320.03 a35,0f a.2a 392.872 a8 339.66E.03 t,025,920 {8

I
Apiil M.y July AuOU.l Septembor Octobar lrarch

(303) 708,7,42 81 330,832 02 333,701.51 395,r25.81 411,971_O2 565,703 62 569.405.39 597..19 25 524.9,47 63 533.320 39 679.00513 172,3f311
I-

2 500 000 00

2 000 000 00

r 500 m0 00

1 000 oo0 00

soo 000 00

000

r.600.000 @

1 4m.0(x) m

1,200,000 (a

I 0@.0@ 00

800.000 00

600 mo 00

4mm00
2m fln oo

0@

r 200.0@ 00

1 000 0@ 00

EOO 0(x) @

@0.0@ 0o

.tOO 00O 00

200.000 00

000

900 ooo o0

600 000 @

7oo 0@ @

6m 000 00

5m.0m 00

4m.000 m

3m 000 m

200 000 @

100 000 00

000

(101) General (205) Emerqency Servrces

I I
(206 ) Frre (303) Arnbulance

FY 25t26

t srr.orrm
Augu.t

I



4.,i 12426

Balanc€ Fo ad
ReYanu€.

Ta: ColbcltonrPlLT
Tax AdmrnBlralron F€e

statc Ed Fre
Hrlltop Lghtrng

Moe Road Durt Control

Cernetcry Lot Frcs
M6c Cernctery bei
Mobrlc Hornt F€as

tntBrdt
Mt3c Zonrng

Mrsc Po$agc

RermbuEGrn€nt . Employ€o Haalthcare

Rermbu6am.nt - MEc SBTE

Transbr From othcr FuM3

Total Rovonura

Exponditur€3
A./P Expenses

Payroll & Payroll Taxes

Total Erpenditures

General Fund (101, 203)
For Month Ending tarch 2026

Page 1

94 735 70

39 955 31

8 715 00

450 45

624 76

8s0 00

3 1E0 00

71a @

5 886 72

a40 m
,136 85

I t67 89

423 15

r77 m
s 158 820 83

12 35i 95

32 E49 19

s 2 282 596 01

S 2 4.11 416 84

s 75 207 11

TOTAL GENERAL FUND

Shaw Cemetery (209)
For illonth Ending tarch 2026

8€glnnlng Balancc
lntcl!3t
Ay'P EEcntca
Total

43 490 75

101 97

S ,r3 592 72

TOTAL SHAW CEMETERY FUND

t 2.366.209.70

$ 43.592.72



o u''o'u Emergency Services Millage Fund (205, 403)
For Month Ending March 2026

Restricted Capital lmprovement Mil e Fund 205

Page 2

Salance F.rward

Rcvcnuaa
Ter Corr€ctons

PPT Retfidrrsement

Mlsc Rermb!66i1cnt

ToLl Ravanu€a

s 1 059 243 5r

s 1',t 1 72

315 625 j9

ao 360 23

06
1 063 55

Er p.nditu rls
T,a.3tar to Otter F!.os Iar M,rrager

Tot l Exp€nditurss

Restricled Capital lmprovement Fund (403)
Balance Fo.wad

Rcvanuqa

Tra.3ler From Olher Fsnd3 tTar Mnlage)

Totrl Revonuea

r 92r 1a

211 8at 70

I 710.517 67

Expandilur!!

fotal Expondituro3

Re3tricted Capital lmprovment r[oney Market Fund (403)
8.90.,.9 8.IrrE

Erpcndiluru!

Payrotl & Payrol Tares

Totat Expenditures

Fire Fund (206)
For Month Ending March 2026

s

160 588 5a

470 oo

ta1 a70 B
321720o

2 539 36

677 a3

5 339 €64 t3

I 1.025.920 a8

a9 957 75

a0 849 45

90 607 20

Restricted Fire D€parment Funds (Ba F/Sage Trust)
8a9,n1n9 Bera.ce s

3

5

I

161.05E 54t

TOTAL EMERGENCY SERVICES FUND

rsa.097 06I

TOTAL FIRE FUND

lnbr*l
Tqrl

I 21! '69 aa

t 87't.687.93

gda'lc! Fo.ra {,

Rartnuaa
Trrn3br Fr.m Oth.r Funds (T.r Gvtn4 lrorn ES)

Conlracl Pay'l (Suba|(ly) r.vrng

RGmburlam€rn - HeSIhcart CohtrDulo.r

Total R.vanu6

s

g 1,184.017.54



Page 3

Ambulance Fund (505)
For Month Ending March 2026

s 20o.3. 97

aaf1a5a

59 809 7,

l50 co
| 127 75

ir 912 f3
2a 2A6 C2

t E99 a5

210 c0

r00 co

62217
r05 024 15

Erpardtturtr

Payror 1l Palnolr Tarca

Banl ana.gp3

T€n3rer lo Otncr Fundt - P6t.0C

Totll Ergenditu16

Erpanditu rrt

8066 Peyrenl

Tot l ErpandiluE!

Noffke Road Paving Bond (305)
For onth Ending arch 2026

.E 59e 39

6a 3t3 50

It800
3a 80

I 113 065 49

Ealance Forwaro

Rawnu6
Anl. Bo.ldrng Payois

Sgacrrt Aslei$anl Tar ColLcto.!

ToLl R.Yanuas

a aTa 02

l5 564 0r

5711

5

s

TWP lmprovements,Land, Trail
For llonth Ending llarch 2026

,9 !95 ';

35 3a! C9

I 35 3a4 09

65 -10C C0

3 65 000 00

Balanca Forwar6

Rav.nua!
Transld Fro.r Other FunC3

Tot l Ravonuo3

S

Erp.nditu,!!

Totrl Erponditure3

TOTAL AMBULANCE FUND

5

Earaic. Fo,wa.O

Ravanu..
Charo€ ,or S€orc€a
f .rta@ns Co.!'Err Hoalrn

acn aO Paym€nB

O€c1 Oapo3rucc P.yrlanB

ColL6o.! Recgvalia

RamtuEansrl . Turlo.r

RcimbullanErn - Haafica6 Coninbuto.'

T6ndl, Fro6 olhar Fur63 (Tar MlLo.)

Total Rcvrnuaa

t

t 772.373.71

TOTAL NOFFKE ROAD PAVING BOND FUND r 21..2s.62

TOTAL NOFFKE ROAD PAVING BOND FUND s 6s.000.00



Page 4

Duncan Lake Weed Control (220)
For Month Ending tlarch 2026

B€9 ."rng A$arra
Ravanug!

Iar Col€cron!
l.le esl

Total Rcvsnues

. 930 00

5t 15

6 98i '5

'9 4rr5 _!

ErpGnditurBa
AP Erra.*s

Total itures

Revenues
CnaQa lo. Saryea

Total Revenues

Erpanditu7!r
AJP EI!€ni€3
Payo(
I/a6ler Io Oth€r Fu6d3 ,pcal.g€)

Tot l Erp.nd iturr.

SewerO&MFund(590)
For Uonth Ending Uarch 2026

s

:290@
534 23

s . 828 2-1

r0 a75 05

606 3e

a65 01

5 j. 5aE a5

TOTAL DUNCAN LAKE WEED CONTROL

Sewer Debt Service Fund (590)
For Uonth Ending March 2026

Revenues

Total Ravenues

Exp.ndlturt3
Oabl,,hta.a Pr,?ncot

Total itures

Eala^ce FdErd

Ch.rla tU D.Or

Intru!

RGYrrtue3
l.leresl

Total Ravenuss

s

52 2C6 25

I 82 208 25

53 :.
s '33:4

5 115 293.i

25 7e'- 1r

'25 @
,73 06

S

Erp.ndlhlrt.
A,,P Erp€ne!
Tl.n3r.r To Othe. Funds

Total Erponditutsa

r7700

57515

s 852 15

25 E30 88

TOTAL TRUST & AGENCY FUND

Trust & Agency Fund (701)
For Month Ending arch 2026

t 24.432.86

SEWERO&MFUND t 230.025.87

TOTAL SEWER DEBT SERVICE s 73.98s.22

s 24.978.73



Depository and lnvestment Report
Account Balances as Of 03/31/25

TOTAI. Mar*et
Money Marlat

lnvaitmant

101 General Fund

203 Moe Ro.d Oust Control

205 Emertency S€rvicei - Mill.ge
206 Fire

209 Shaw C.metcry
22O we€d Control

305 N Noffke Drive Road Bond

401 Twpllnprovement!,[and,Trail

4O3 EMS - Caprtal l/hprovement

505 Ambulance

505 Ambulance . remote dlpo5it
590 S€wer O/M
590 Sewer Debt s€ivice

P/R

NP
Dlrbu6.ment / Swecp account Tot l

701 Trust & Agencv

Tar

TOTAL of ALL Accounts

2,)07,207.71

r.99
1.504.197.61

1.99

nL.72
859,291.32
4r,592.72

24,432.86

24,425.62

55,000.00

4@.0E8.57

647,119 79

15,585.11

230,025.87

7r,985.22
186.17

0.m

lnvstmant lnvastmanl
MlCl.55 Cl.i5
13.583.67 783,126.n3

000111.72

1,184.017.54
41.592.72

24,432.46

24,425.62

65.000.00

871.576 21

756,688.60

15.685.11

230,025.E7

1a,983.22

186.17

39,416.76

158,097.06 155,629 15

161.058.54 310,429.10
109.508.81

s 5.630.3S{.r0 S 3.tat,204.s7 S 319,155.60 5 490,741.93 5 892.83s.24

24.978.7r
759.05

24.974.13

759.06

s 25,737.19 s 25,1!7 79

s 5,555,091.89



TowNsutP of TnonNaPPLE

Eric Schaefer, Srzpervrsor / CiDdy Ordway, C/er* / Laura Bouchard. Tr e as ut e r
Ross DeMaagd, Tr stee / Kim Selleck, Iraslee / Cun Campbe ll' Trustee / Sandy Rairigh, ?"r!slee

Phone 269-795-7202 r Fax 269-795-8812 t 200 E Main St.,

PO Box 459, Middleville MI 49333 x www.thomapple+wp'ore

April 1, 2025

Thornapple Twp Board Members,

since the last monthly report, we have received zoning compliance permits for the following:

zoning applications were received for the following; Two new residences, three accessory

buildings, and an above-ground pool with a deck and fence. I have been fielding several calls

regarding projects so that is a sure sign that spring is around the corner.

we are continuing regular meetings with Nathan from williams & works; we are continuin8

work on the ordinance update. This process is continuing to go well. We are approaching the

finish line, I believe we should be wrapping this up this spring and getting a final copy for review.

Code complaints have been consistent this month consisting primarily of dirt bikes/AW's raring

up and down roads. These are in the same locations as years past. We will once again reiterate

that this is not permitted within our township.

Respectfully,

PhLL qarcterbLuwt

Zoning Administrator

iwi
'"63



Thornapple Twp Zonint Compliance Permits 2026

Perrnit i Subrnit Date Address Par(eltl Applicant Name TYpe Date Approved Notes

2026-01 Lll/2026 Garbow Rd 08'r4-015-004-50 EricDoornbos New 5FH

2026-02 11512026 10972 Whisperint Valley 06-14-19G001-00 Robert Schnur Acc Bldg 1/1412026

2026-03 1/2612026 7205 N Noffke Dr 08-14-050-008-00 SignaturHomeRenovations Patio tl21/2026

2O25-O4 2/22/2026 2487 Kiser Rd 08-14-034-005-20 CollinProtks€h Acc Etdg

2026 05 212712026 8387 Hidden Dr 0814'011-0035'65 PaulGormsan Acc Bldg

2025 05 2115/2026 9890 Parmalee Rd 08 14-003-017-00 6reg Lydv for the Wilson's Demo old home, build new

2026-07 212412026 10110 tiidden Meadow fu 08-14=033-012-40 Premier Pool & Dspa for Williams' Pool

2025-08 3/412025 2900 Heller Rd Acc Eldg 3/1 025

2026-09 3110/2026 4396 khad Rd 08-14 019 008-06 Alejandro Reyes N€w SFH 3111/2026

2025 10 312312026 7672 toop Rd 08'14'016-0O5-30 lulieMosterd Above gr poo 312312026 lncluding a deck and lence

2025 11 1/27 /2025 Reflection Pond Dr 08-14'030'202-00 HaileyBurn5 New SFH 3l30l2026

2026-12 1130/2026 4720 khad Rd 08-14-0r9-007-00 Ros5WilliamsConrtruction Ac. Bldg 3l30l2026

2026'13 1110/2026 6911 Duncan Shores Ln 08-f4-007-001-50 Richard Grort Acc Bldg 313012026

2026 t4
2025 15

2026-15

2026-17

2026-18

2026-19

2026-20

2026-21.

2026-22

2025-23

2026-24

2026-25

2025 26

2026 27

2026-2a

2026 29

2026-30

2026-31

2026-12

2026 33

2026-14

08'14-032-039-10 CharlesDickinson



CODE ENFORCEMENT

Comp f Date Address Complaint/Violation P Status

2026-0t 1lL2/2026 5875 Stimson Rd

Noise/Loud music Spoke with homeowner, will be
quiet c

1/L9/2026 5875 Stimson Rd

Noise/Loud music Spoke with homeowner, will be

quiet C

2026-03 3/4/2026 Whitetail Dr Dirt bike activity ramping up. Caller just advising c

2026-O4 3/2s12025 12222 Bass Rd Dirt bikes tearing around property

2026-05 3/30/2026 Prairie Ridge Sub Dirt bikes/ATV's up and down the street

THORNAPPLE TOWNSHIP

Activitv Report Cont.

2026-02



Emergency Services Committee meeting
AprilSth 2026

Monthly Reports
o Run report -
o Caledonia update

o Staffing
o OPerations

O CAD

o 401a

Revenue
o Medic revenues report -

Equipment

. Ap!e!4!!
o E-52 (2022\ -DOT tie rod boots and possibly tie rods need replacing

Brush 53 (2001) - (New unit on order)

E-51 (2015) - DOT tie rod boots and possibly tie rods need replacing

Tanker 54 (2000)-DOT - passed

Medic 51 (2025)- DOT -passed

Medic 52 (2021)- DOT - transmission repaired

Bravo 53 (2001)- DOT - lighting issues- repaired - new module hvac installed

Bravo 54- (2024) DOT done waiting on findings

Bravo 55- (2015) - at facility for remount

Command vehicle - arrived

UTV- now road legal- need to place insurance on it and plate it

o

o

o

o

o

o

o

o

o

o

L



Grant(s)

o Station needs
Pa rking lot - 2026

Community events €oming up
none

AEenda Requests
CAD contract with central square

Personnel

Emergency Services Committee meeting
April 8th 2025

o AFG -
o Ambulance (5325,000)- reapplied 12/417024 -
o Stryker equipment grant (S132,000)- submitted L2/4/7024

o MSU- Workforce grant- 598,000 (4) medic students and pay- received
o AFG - SAFER grant S1.320,0000 for hiring four new full-time firefighters.
o Dennis Leary Firefighter grant - 5 sets of turn out gear- in process

2



Thornapple Jan Feb

25 18 t7
Fire 16 2 8 26

Bot h 4 11 3 18

Middleville

lrving

Yankee Springs

Rutland

Thornapple Township Fire Department Monthly report
Mar Apr May Jun Jul Aug Sep

0 0 0 0 0 0

Oct Nov Dec Total

Aid from

cx enroute
Monthly total

o

Previous year run

totals

31

254 0

65

00
Annual total

9329EMS 31

t48 1 5

Both 1 1

1 1,2EMS

31

21 1 0

EMS 20 25 28

13EMS

21,7Transfers 72 76
1,4Fire mutual aid 3 5

Life Barry

1,2 11Life - Kent

1Wayland

11Life Barry
1Life - Kent 1 0

2025 306 330Wayland 3

2024 2480

2023 1848

2022 15 58

III IIIIII

750

60EM5

Aid to

21,

271

13

223

Fire

6

Fire

Both

26

3 1

0

--E I

I,lI6Tt?
I

69

5l

tlIro 74 
I

Iti

5

I
.E

1,
--l

l

I ul
7/*

lT

I

f---T_--- 8l

49F

----f

0
o

_t+ffi--+--=0



lt9t26. 1 12 PM

rl,
(

A90

i'
BA69

c.
IBA9I
U I

I

I

P2254
I

BA78

I

7

IT I

tI

2

111

image002.png

7
ll d

a '1- -
I

I

s

-ffi----&-

{'

r--rt

st

,,

f-,

u
7.-2rc

{
t2

(tl

\ (n

n
I
I

3rI

https://drrve aoogle.com/file/d/ 1 czvdD3aD54 PXczizhJoC[,4h a0HZSW6Or/view



- 
?*t!'0 Jr

IHORNAPfl.9

-._sl_A
Thornapple Township
Agenda Request Form

Please have request submitted to Supervisor by E.O.B. on the 1st Monday of the Month.

Thornapple Township Board

FROM: Clerk's Department/ Kathy Medenblik

DATE: April6,2026

SUBJECT: Thornapple Township Employee Handbook Approval

RECOMMENDATION: Effective as of the starting time of this, the April 13,2026 Regular Board Meeting,
approve the amendments to the employee handbook.

BACKGROUND:

FISCAL IMPACT: Employee accrual would be lost should this policy not be accepted.

ALTERNATIVES: no other a lternatives

TO:

The employee handbook and changes to accrualfor employees were approved in
2025. These changes were not formally implemented. This request is to accept
the changes to the handbook including the following:

. Emergency Services Employees: leave rate of 1.2 hours per month worked
with a maximum of 700 hours.

o 72 hours used in a fiscal year would be approved or denied by the
township.

o After a full-time employee reaches 700 hours of sick time, they should be
paid out for any hours above their accrual cap.

. Any hours paid out shall be straight time and not count towards worked
hours.

o Employees may use sick leave in increments of thirty minutes. Payment
for sick leave is computed at the employee's straight time base wage.

o Full-time employees in good standing shall receive pay for 50% of unused
sick leave with a two-week notice.

. Part-time employees accumulated leave will not be paid out.

ATTACHMENTS: 2026 Handbook



THORNAPPLE TOWNSHIP

EMPLOYEE HANDBOOK

Copy No. _

Issued To:

Date Issucd:

Effective Date: April 14.2026

(Revised April 2, 2026)

(Upon leaving the Township, this copy must

be retumed to the Township Clerk.)
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WELCOME

It is a pleasure to welcome you to Thomapple Township ("Township"). You have joined
an organization which believes in providing the best services possible for our cilizens.

Your most important responsibility is to do your job today as well as you can. You will
be encouraged to learn new things, to improve yourself, and to grow. This is your responsibility.
It is our responsibility to be ready to help you and advise you in any way we can so that you
achieve your goals.

It is our beliefthat every employee is entitled to respect as an individual. Once given that
respect, you can better serve yourself and the organizalion by being allowed to work with a

minimum of supervision and rules. This Handbook gives our relationship some added structure.
This structure allows for a lot of routine things to happen automatically, and it attempts to
eliminate misunderstandings. In providing structure. it is not intended to make us. or you. rigid.
It is designed to tell you what the organization will be expecting from you and what you can
expect from us.

This Handbook has been prepared to help you adapt to your new surroundings as quickly
and easily as possible. It outlines the privileges. benehts. and responsibilities which each of us

share. It is our belief that such a statement of policies and procedures can be of service to you
and that it reduces the likelihood ofany misunderstandings.

After you receive your copy of the Handbook, please sign and retum one copy of the
Acknowledgement page which accompanies lhis Handbook and keep this Handbook in some
convenient place for firture reference and updating.

AGAIN. WELCOME TO THORNAPPLE TOWNSHIP. WE ARE PROUD OF OUR
TOWNSHIP. AND WE HOPE THAT YOU WILL COME TO SHARE THAT FEELING WITH
US.
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READ THIS HANDBOOK. lf you have any questions on anything in this Handbook, please
ask. We do expect your cooperation on all these matters, and if there is any provision in this
Handbook which you don't understand or is difficult for you to follow, let's talk about it now.

The infonnation contained in this Handbook covers many of the day{o-day situations
that may arise. Good judgment and common sense should be used in dealing with situations
which are not covered in this Handbook. The contents of this Handbook are always subject to
change as we discover new and better ways of meeting your needs and those ofour citizens.

GOALS. Why are we here? There is only one answer to that question-to provide qualiry
services to our citizens. Every effort, every task, every expenditure, and every person must be
maximized to best achieve that goal. Discipline will be important. Discipline among ourselves
ensures that this common goal is always our primary objective.

So. ue arc here tirr this commol'r purposc. Your role is irnportantl \Lhat vou sal'. rlhat
you do. and how you do it rvill eithcr contribute substantially to achieving our goals or will
prevcnt us tiom doing ourjob. Think about that as vou becomc a member ofuur teanr.

Il any provision in this Handbook is in direct conflict with any provision in a collective
bargaining agreement between the Township and a union thal you belong to, then the terms of
that collective bargaining agreement will control.

OPEN-DOOR POLICY. The Township wants to continue to have an atmosphere of trust,
cooperation, and respect with our employees. To achieve this goal, we have maintained an
open-door policy which is intended to encourage open communications and to quickly settle
differences. misunderstandings. or complaints.

Your opinions. suggestions. and questions are important to us. We will attempt to
provide you with honest, straightlorward responses to your questions or concems. You should
feel free to express yourself to your supervisor on any matter(s) relating to your job. All
employees musl follow proper procedures by communicating via their respective department's
chain of command. If you are not satisfied with the response given, you should contact the
Personnel Committee about your particular complaint or problem. These individuals will give
prompt and thorough consideration to the matter. We encourage you to talk to us before a small
problem grows into a large one.

Feel free to express yor"rrself. No one will be disciplined lor doing so. REMEMBER.
THE DOOR IS ALWAYS OPEN FOR YOU TO TALK TO US ABOUT ANYTHING WHICH
MAY BE BOTHERING YOU ABOUT YOUR JOB.

CONFIDENTIALITY. All information regarding the affairs of citizens shall be kept in strict
confidence. This includes general business, accounts, or the affairs of our citizens. Employees
must no1 access, or release information contained in Township records and files except in

INTRODUCTION



connection with thcir duties and only to authorized partics. Any questions rcgarding thc
applicability ofthis policy should bc dirccted to your supcrvisor.

Ernployees are also rcquircd to comply with the privacy and confidentiality rcquiremcnts
set out in the Americans With Disability Act. as amendcd, thc Family and Mcdical Leavc Act,
and the Hcalth Insurance Portability and Accountability Act.

YOU AND YOUR SUPERVISOR. Your supen,isor is thc individual to whom you rcport fbr
your day-to-day instructions and to whom you must look ior guidance in perfbrming your work.
Your supcrvisor has been choscn for this position on thc basis ofcxpcricnce, ability and integrity.

REMEMBER Your superv isor is vitally intercstcd in your succcss. Your supt-rl isor
needs your respect, coopcration. and loyalty as much as you nccd thcirs. Any dctails of your
work which are not clear, or any complaints you may have should be discussed with your
supcn'isor. Give our supcrvisors a chance to usc thcir cxpericnce and training to help you. Your
progrcss with the Township will depend. to a grcat extcnt, on how carcfully you tbllow thcir
instructions. (At thc Township Hall. the term "Department Head" refers to the Super v-isor. the

Clerk, and thc Treasurer. In regard to Emcrgency Services - TTES - employces, the tcrm
"Departmcnt Head" refers to thc Chicf and thc term "supervisor" rcf'ers to the EMTP assigncd to
that position by the Chief-.)

- 
,., 

-



WHO lS COVERED, The policies and procedures contained in this Handbook apply to all
designated employees. Many of the benefits contained in this Handbook apply only to full-time
employees. When hired, an employee will be classified as one of the following:

2. A regular part-time employee is an individual who normally works 20 or more
hours per week but less than 35. Part-time employees are eligible to share in Township benefits
only as specifically provided in this Handbook.

1. A pgld=algl employee is an emergency services department employee who
responds to emergency tone-outs and is paid on a per call or shift basis. These employees are not
eligible to participate in Township benefits.

5. A bi-weeklv oaid-on-call employee is an emergency services department
employee who responds to emergency tone-outs and is paid on a per call or shift basis. An
employee who averages 20 hours per week for the previous quarter is eligible for bi-weekly pay.
These employees are not eligible to participate in Township benefits.

6. A temporary employee is an employee who rvorks a regular schedule lor a limited
period ol time during the year. such as a summer employee. Temporary employees are not
eligible to participate in Township benefits.

7. A contract laborer is an individual who is an employee of a temporary servrce

firm thal works at the Township on a daily basis. Since these individuals are not Township
employees, they are not eligible to participate in Township benefits.

8. A volunteer is a person who works for no or nominal pay lrom time to time as a

seryice to the community. Since these individuals are not Township employees, they ale not

eligible to participate in Township benefits.

EQUAL EMPLOYMENT OPPORTUNITY. Because of our high standards and continual

strides for excellence in service and performance. it is critical that we are staffed with the best

quatified individuals in each position. In keeping with these high standards, it is the policy ofthe
Township to provide equal employment opportunities to all qualified persons without regard to

sex, race, color. religious beliefs, national origin. age, height, weight, marital status, veteran

status. or disability.

EMPLOYMENT

I . A full-time employee is an individual who is regularly scheduled to work a

minimum of 35 hours per week or 24-hour shift employees who are required to work a minimum
of 9 shifts per month at 24 hours each shif't. Full-time employees are eligible to share in
Township benefits only as specifically provided in this Handbook.

3. An occasional part-time employee is an individual who normally works less than
20 hours per week. Occasional part-time employees are not entitled to participate in Township
benefits.



All other personnel actions, such as recruitnlcnt. compcnsation, promotion. bcncfits.
transfers. layoffs. retum from layoffs, Torvnship-sponsorcd training. and social and rccrcational
programs are adrninistcrcd without regard to race, color. sex. age. national origin. hcight, weight.
marital status, veteran status. disability. or any other status protected undcr statc and or lcdcral
law. Thcsc decisions shall bc based cntirely on an individual's achicvcmcnts. pcrfonnance.
ability. and attitude.

Thc Township docs not and will not tolerate discrimination in our employmcnt and

promotion practices. In addition. we ask that you follow thcse principlcs in your relationships
with othcr employees. citizcns. or others with whom we do business. [n this handbook. as in all
our mcmos, the pronouns he. she. his. hcr, him, etc. arc used only fbr convcnience. Thesc should

in no way bc intcrpretcd as referring to any one gender.

HIRING. lt is the policy of the Township to hire individuals who arc qualified or trainable tbr
employmcnt as dctcrmincd by our standards of education. experiencc. aptitude. attitudc and

character. All decisions regarding the rccruitment. sclection. and placement of employees are

made solcly on the basis ofjob-related criteria. Every effort will be madc to hire new cmployees
for positions which bcst utilize their abilities and in which they will bc able to achicvc both
personal satisfaction and opportunity for growth.

In no event shall the hiring of an employee be considered as creating a contractual

relationship befween the employee and the Township. Unless otherwise provided iu a document
signed by the Thomapple Township Board, this employment relationship shall be detlned as

"employment at will," where either party may at any time, with or without cause or notice.

terminate the employment relationship.

All employees must fill out a set of employment forms in order to be placed on the
payroll and receive paychecks. If you are in doubt whether you have completed the necessary

lorms. please ask your supervisor.

WORKING HOURS. The Township - the Chief fbr TTES employees will establish working
hours as required by workload, citizen needs, and the etlcient management of personnel

resources. You rvill be advised ofyour hours by your supervisor. In addition, employees may be

required to work overtime or hours other than those normally scheduled.

Regular part-time employees shall be given an unpaid lunch break. The exact time fbr
these breaks will be scheduled by the Tor.vnship/Chiet'. You should not leave prior to your
scheduled break and should retum to work promptly atier your break. Should it become

necessary for you to leave the Tou,nship's premises during u'orking hours lbr non-rvork-related
reasons, permission must be obtained tiom your department head/supen,i sor.

ORIENTATION AND TRAINING. New employees will be provided the training and
orientation necessary to t'amiliarize themselves with the Township and their assigned job(s). The
orientation penod consists of the first 90 days of continuous employment for oltce staff and/or
one year of continuous employment after receipt of credentialing tbr TTES employees. Upon
successful completion of this orientation period and dependent upon the terms of hire, the
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individual will then be eligible 1'or all or some of the benefits contained in this Handbook. Your
orientation period may be extendcd for any rcason dccmed necessary by the Township.

The Township will ensure that employees are given access to all education and training
ncccssary to meet state liccnsure requirements, Barry County Medical Control requircmcnts,
and/or dcpartmental training requirements. The Torvnship resen'es the right to determine what
costs will be covered for any and all training/education.

PERFORMANCE EVALUATIONS. Your job pcrformance may be formally evaluated near

the end ofthc orientation pcriod and thcn at least annually.

At thcsc pcrlormancc rcr icw scssions. we are atternpting to accomplrsh two things:

First, we want to rcview all your tasks so that we can comment on how you are
handling then.r. We will discuss your perlormance and efftciency. Naturally, we
will make suggestions for improvement in those areas you are having difficulty
with and compliment you on those you arc doing wcll.

Second, we want to listen to you. Each session is planncd so that wc can talk
about your job. Many times. the best suggestions for irnprovement come fiom
you. Togcthcr wc can redirect our cfforts in ordcr to do bcttcr.

Infonnation derived from the performance appraisal will be combined with other
information to determine your eligibility for wage increases, promotion and transfer, and to
identity any training needs. Factors to be considered in the evaluation include, among other
things, knowledge of the job, quantity and quality of work, promptness in completing
assignments, cooperation. initiative, reliability, attendance, judgment, and acceptance of
responsibility. At the time of the discussion with your supervisor. you will be given the
oppomrnity to examine the written evaluation, correct inaccuracies, and make written comments
conceming any aspects of the evaluation. The written evaluation will then be made part ofyour
personnel file.

Emergency Services personnel may be eligible to receive a pin, patch or another article
wom as part of their unitbmr showing the number of years of service or other signifier of
training. Furthermore, such members who have served as otficers, and or a signiticant number of
years will be eligibte to receive a plaque or other itenr which displays their years ofservice to the
community and not to exceed the cost of $200.00. These will be provided by the township to
communicate to the community and to the individual the level of commitment and expertise that
exists within the department.

PROMOTIONS AND TRANSFERS. Promotions to jobs of greater responsibility in the

Township go to persons s,ho have best prepared themselves for advancement by hard u'ork,
study, ability, and initiative. lt is our policy to lill job openings by prornotion whenever possible.

Skills. job pertbrmance, experience, ability to perform thejob. and cooperation are only a few of
several factors to be considered in the selection process.
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At times thc Torvnship may transf'cr employees from onc job to anothcr. L-ithcr at thcir
own request. the dcpartmcnt head or as a rcsult ofa decision by thc Personnel Committce. Thcsc
transfers may be tcmporary or permanent. Such transfcrs allow for the more efTicicnt utilization
of personnel throughout thc Township.

LAYOFF AND RECALL. It is the Township's goal to maintain full cmployrncnt for cvcryonc
to thc greatcst extcnt possible. In thc event it bccomes necessary to reduce thc rvorkfbrcc at thc
Township, the Township will detenninc which cmployces will bc affectcd bascd upon a number
of t-actors, including need, qualitications, attitude. productivity and gencral perlbnnancc. Recall
of ernployccs shall be donc in the samc way. Of coursc, the cxact mcthod or manner of this
reduction and subscquent recall must be lcft to thc solc discretion ofthe Township. No vacation,
holidays or days of paid absence will be eamed during layoff.

CONFLICT OF INTEREST. Full-timc and regular part-timc cmployccs are prohibitcd frorn
owning any interest in. rvorking fbr, or accepting compensation in any form fiom any of our
citizcns or supplicrs except as spccifically authorized in r.vriting by thc Township Board. All
cmployees are requircd to disclosc in writing to thc Township Board any proprictary or flnancial
intercst thcy may have in any organization with lvhich the Township docs business so that a

determination can be made as to whether a conflict of interest exists.

Nothing in this Handbook is intended to restrict investment or require disclosure of any
investment by you in a stock or other security of any corporation listed on a national securities
exchange or regularly traded by national securities dealers, provided that such investment does

not exceed one percent ofthe market value ofthe outstanding securities ofsuch corporation.

OUTSIDE EMPLOYMENT. Additional employment outside the of the Township must not
adversely affect your job performance or compromise the Township's interest and will not be

considered an excuse for poor job performance, absenteeism, tardiness, or refusal to work
different hours or overtime.

TIME SHEETS. Time sheets are used as a means of accurately recording hours worked, meal
periods, overtime, absences, vacation, etc. Accordingly, all work pertbrmed by you must be

accurately reflected on your time sheet. Under no circumstances are you to t'ill out another
employee's time sheet or permit another employee to fi yours out.

Any hours worked in excess of normally scheduled hours shall be approved by your
department head,/supervisor.

OVERTIME. On occasion, we have to work overtime to complete a job or satisfu a citizen's
needs. The success of the Township depends on servicing citizens completely and on time.
Therefore, full-time employees are expected to work overtime when required. Overtime work
must be authorized by your supervisor u,ho will attempt to give you as much advance notice as
possible before overtime is scheduled and will attempt to distribute overtime work as equitably
as possible. Overtime compensation will be given to all tull+ime employees who work in excess
of tbrty (40) hours during the normal work week (212 hours per fbur [4] weeks tbr 24-hour shift
employees). This overtime compensation shall be at one-and-one-half times the employee's
regular hourly rate.
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I{ours paid but that arL'not actually worked, for cxamplc. holidays. vacation, etc., do not
count as hours rvorked for ovcrtimc purposcs. lt is the Township policy to avoid orenimc
whcncver possible. Therefore. hours in cxccss ofyour regularly schcduled work day may not be
workcd without thc prior approval ofyour supcrvisor.

PAYDAY AND PAYCHECKS. Full time, rcgular part-time and bi-wcckly paid on call
Employees will bc paid bi-wcckly for a total of 26 pay pcriods a ycar. Paychccks will not bc

distributcd early. The Township will not advance pay or other monies to employees. Ifyou arc

on vacation, are ill, or for somc other rcason do not report to work on payday, the Township will
retain your chcck until you retum to work, unless you have madc arrangements for the check to
be mailcd or provide writtcn authorization as dcscribed bclorv.

Paychecks will only bc relcased to thc individual whosc name appcars on thc chcck
unless the Township receivcs written authorization fiom the employce designating an altcmate
recipicnt. The authorization must be delivcred to thc Township Clerk or Trcasurer. Thc
designatcd recipicnt will bc rcquired to show an acceptable form of identitlcation and sign a

receipt fbr the chcck.

On each payday employecs will rcceive a statcment showing gross pay. deductions. and
net pay. State. federal, and social security (FICA) taxes will be deducted automatically.

Report lost paychecks immediately to the Township Clerk. lt will take several days to
stop payment and secure a duplicate check. Checks are to be cashed as soon as possible atier
receipt. Wage changes, as well as changes in deductions. are effective at the beginning of a
payroll period. Keep your paycheck stubs. They are a record of eamings and hours worked, as

well as payroll deductions and taxes.

JOB DESCRIPTIONS. Job descriptions are important. They describe what each of us does

and how our positions integrate u,ith each other in the Township. They are dynamic instruments
and in a constant state of change. Your job description requires your input to make it really
work. Notice pa(icularly that there are always tasks to be done which may not be included in a

job description and. theretbre, these will be assigned in the Township's discretion as required.
Also notice that the person responsible tbr supervision is indicated. Yourjob duties include a

close working relationship between you and your supervisor.

By proper assignment and reassignment, an equitable work-sharing arrangement can be

made. To properly evaluate what you do and how you do it. these guidelines are essential.

RESIGNATION. If, at some future time, you should decide to leave employment with the

Township, we ask that you provide your supervisor with at least two (2) weeks' advance notice

in order to permit the Township to hire and train a replacement for you.

All Torvnship property must be returned, and all debts settled with the Township on or

betbre the last day of employment.

Upon termination of employment. an "exit" interview is conducted by your supervisor or

the Township Personnel Committee or its designee(s). This provides an opportunity for you to
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discuss thc uork situation. ask qucstions rcgardrng your dcparturc and o f-fcr suggcstions lor
inrprovcrnent in the- rvork place.

PERSON,\I, \'EH ICI,I] USI] FORTOWNSH I P BUSI \ ESS

The township recognizes that employees may be required to use their own personal vehicle to
complete Company Business. Ernployees shall only be authorized to use personal vehicles for
carryrng out township business upon meeting the following conditions:
. Possess a valid driver's license:
. Vehicle is legally registered;
. Vehicle has been deemed safe to operate and maintained as such;
. Employee holds current minimum automobile insurance
All employees driving a personal vehicle to carry out business on behalf of the township must
follow all of the rules of the road. All vehicle operators are responsible for using the vehicle in a
safe and responsible manner while conducting township business and are to abide by all traffic
laws while operating a vehicle. Drivers are required to wear their seatbelts at all times, with no
exceptions. Employees operating a motorized vehicle for business use are required to possess a

valid driver's license in good standing, and the license held must be valid for the type of motor
vehicle being used. In the chance that damage does occur during a work-related activity. the
township will reimburse the employee up to $500 to cover insurance deductible. Proof of paid
deductible musl be provided to the torvnship prior to any reimbursement.

-8-



EMPLOYEE BENEFITS

TOTAL COMPENSATION. The Township provides a complete wage and benefit progratn.
The compensation program is designed to reward conscientious. productive employees and make
their association with the Township a satisfying and rewarding experience.

Your total compensation consists of a combination of your direct and indirect pay. Your
direct pay is the money you receive in your paycheck. Your indirect pay includes employee
benefits, such as insurance. vacations, holidays. leaves of absence, etc. These benefits are

largely provided for you at the Township's expense. Although these benefits are not paid in the

same form as the money in your paycheck, they represent the other portion of your total
compensation.

WAGES. lt is the policy of the Township to pay wages which are based upon the nature of the
job performed. Wage increases are intended to reward above-average job performance.
lncreases in your wages are recommended by department heads and are based on such attributes
as: individual effort and performance, attendance and dependability, attitude. progress in leaming
a job, as well as the quality and quantity of work. Annual longevity stipends may be paid to full
time and regular part+ime employees and officer stipends may be paid to Emergency Services

employees according to the current Thornapple Township Compensation Policy, which is

updated annually and available at the Township Office.
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April 13. 2026. Rcgular Township Board Meeting:
Ernploycc Handbook/Personnel Policy Updates to becomc cffcctivc April 13. 2026

Sick Time:
Thomapple Township providcs cmployccs with paid sick lcave. lncidental tinrc duc to sickncss
(including medical or pcrsonal rcasotrs as outlined belou'undcr the Michigan Eamcd Sick Timc
Act (ESTA) or to lrandlc pcrsonal aftairs.

o The employee's mental or physical illness, injury. or health condition; medical diagnosis.
care or treatment of the employee's mental or physical illness, injury, or health conditionl
preventative medical care for the ernployee.

o A far:rily member's mental or physical illness, injury or health condition; medical
diagnosis, care or treatment olthe employee's mental or physical illness. injury, or health
condition: preventative medical care for the employee.

o Reasons related to the employee's or family member's victimization by domestic
violence or sexual assault (including the need for medical care or psychological or other
counseling lor physical or psychological injury or disability): to obtain legal services or
services from a victim services organization; to relocate due to domestic violence or
sexual assault; or to participate in civil or criminal proceedings related to or resulting
from the domestic violence or sexual assault.

o Meetings at a child's school or place of care related to the child's health or disability, or
the effects of domestic violence or sexual assault on the child.

o Closurc of thc cmployee's prirnary workplace by ordcr of a public official due to a public
health cmcrgcncy.

o An employee's need to care for a child whose school/place of care has been closed by
order of a public official due to a public health emergency.

. When appropriate health authorities or the employee's healthcare provider has

determined that the employee's or family member's presence in the community would
jeopardize the health of others due to the employee's or family member's exposure to
communicable disease.

Family members tbr whom an employee may take sick leave under this policy include:
o Child (biological, adopted, foster, step. legal ward, child of a domestic partner and other

child to whom the employee stands in loco parentis).
. Parent (an employee's or employee's spouse or domestic partner's: biological, tbster,

stepparent, adoptive, legal guardian and individual rvho stood in loco parentis when
employee was a minor child).

o Spouse or domestic partner.
. Grandparent or grandchild.
r Sibling (biological, foster, and adoptcd).
r Any other individual related by blood or affinity whose close association with the

employee is the equivalent of a family relationship.

Employees may not borrow against their sick leave banks or go into the negative, therefore, no

advance time off will be granted. Part-time employees' eamed, but unused, sick leave carries
over fiom one year to the next, with a maximum of 72 hours per year. ln no case may an
employee use more than the maximum amount of sick leave listed in the table below each year.
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Ernergcncy Scrviccs Employees

To prevent unnecessary burden on co-workers or disruption to Thomapple Township operations.
employees must notiry their supervisor of any need to take sick leave (including absence, late
arrival, or early leaving). Employees must provide this notice at least 7 days in advance ol a

foreseeable need for sick leave. If it is impossible to give 7 days' advance notice. employees
must notify their supervisor as soon as practicable.

Ernployees must tbllow all Thomapple Township procedures to call in to report absence.
tardiness, or leaving early. including compliance wrth the attendance policy. Employees should
provide sutlicient information for Thomapple Township to determine whether the leave meets
eligible use under the ESTA. Thomapple Township may need to ask an employee additional
questions about the nature ofthe leave to detemrine if the leave meets the eligible uses.

If an employee has been absent from work for a period of more than three (3) consecutive
working days ibr reasons covered under the ESTA, Thomapple Township reserves the right to
request documentation liom a health care prof-essional or other source to substantiate that the
employee's use of time was for purposes covered by the ESTA. When Thomapple Township
requests documentation, the employee must return the documentation within l5 calendar days.
Thomapple Township will pay all outof-pocket expenses an employee incurs in obtaining the
requested documentation.

Employees may use sick leave in increments of thirty minutes. Payment for sick leave is
computed at the employee's straight-time base wage. A non-exempt employee's use of sick leave
will not be credited as "hours worked" for purposes of computing overtime. For purposes olthis
policy, a year is defined as a consecutive l2-month period. Thornapple Township will calculate
employee accruals based on a fiscal year starting on April l.

Full+ime employees in good standing shall receive pay for 50% of unused sick leave with a

two-week notice. Part-time employees accumulated sick leave will not be paid out.

-l]-

Pan-timc and tcrnporary cmployccs will accruc sick lcavc timc in an increment of onc hour
camcd for every 30 hours worked. Employees are not pcrmittcd to use sick lcave until thcy havc
becn with Thomapple To*'nship for at least 90 days. Publicly electcd officials, mcmbcrs of
publicly appointed boards and commissions. and sirnilar public office holders arc generally not
considcrcd cmployees for purposes of ESTA.

Full-trmc Emcrgency Services employecs carn sick lcavc at a ratc of l2 hours pcr rnonth workcd
with a maximum sick leave bank of 700 hours. Aflcr an employee has used 72 hours in a fiscal
ycar thc township has the right to approve or deny sick lcavc. Employees are not permittcd to usc
sick le'avc until they have been with Thomapplc Township for at lcast 90 days. Altcr a lull-timc
Ernergency Services Employees reaches 700 hours of sick tirne they shall bc paid out any hours
above their accrual cap. Any hours paid out shall bc straight time and not count towards workcd
hours.



Thomapplc Township will rcinstatc any previously accrucd. unuscd sick leave of any cntploycc
who is rehired by Thornapple Township within two (2) months of separation of employment.
Rehired employecs may use any accrued sick upon rehirc. Employees scparated from
employment with Thornapple Torvnship ibr more than two months lose all accrucd, unused sick
leavc.

Holidavs: In ordcr to allow enrployces to celebrate holidays for their pcrsonal cnjoymcnt. thc
Township will be closed on the holidays including all or some of the following (spccific holidays
will bc detcrmined and approved annually by the Township Board):

New Ycar's Day
Martin Luthcr King Day
Presidents Day
Mernorial Day
Indcpendencc Day (observed)

Labor Day
Vetcrans Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve

Full+ime Emergency Services ernployees will receive one day's holiday pay. not to exceed 13

hours, for the holidays approved annually by the Township Board, plus pay at 1.5 times their
regular rate for actual hours worked on the holiday. Regular (6.5 hours per day) part+ime
employees will receive a regular full day's pay for each ofthe holidays listed above. Ten.rporary
and occasional part-time ernployees, and employees on leaves of absence, suspension or layotl\
are not eligible to receive holiday pay. Paid-on-call employees will be paid at time and one-half
for hours worked on a holiday

Holiday pay shall consist of the employee's regular rate of pay. To receive holiday pay, an

othenvise eligible employee must be at work on the workdays immediately preceding and
immediately lollowing the day on which the holiday is observed. lf the holiday thlls on Saturday
or Sunday, the Township reserves the right to schedule another day off.

!acations:
The Township recognizes the value of rest and relaxation and encourages enrployees to use all
the vacation beneflts for which they are entitled. Employees will be granted annual vacations
with pay in accordance with the following guidelines:

I)

Vacation time will accrue per pay period on an annual basis beginning on April I ofeach year.
The first year ofvacation will be pro-rated to April I for newly hired employees.



Full time TTES Accrual Rates: Full time TTES ernployccs will accrue vacation at thc
following ratc until thc maximurn allowcd vacation allowance of 250 hours has bccn mct:

A positive balance of accrued vacation hours rnust bc rnaintaincdl and may not causc a negativc
accrual balance. If thc vacation request causes a ncgative balance. then the vacation will not bc
allowed. Afier a full-tirne Emcrgcncy Services Ernployees reaches 250 hours of vacation timc.
thcy shall bc paid out any hours above thcir accrual cap. Any hours paid out shall be straight
time and not count towards workcd hours.

Regular Part Time Accrual Rates: Regular Part time Township Hall employees will accrue
vacation at the following rate until the maxinrum vacation allowance has been met:
(those whose schedule is 27 hours per week)

Full Timc TTES Lcn Continuous Scrl icc
Up to 5 Ycars
Allcr 5 years
After l0 Years

Regular Part-Time Length of Continuous Service
Up to 5 Years
Aiter 5 years
After l0 Years

Paid Vacation
I 0 hours rnonthly
I .1 hours nronthly
I 8 hours monthl)'

Paid Vacation
2.5 hours per pay period
J.5 hours per pay period
4.5 hours per pay period
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PENSION PLAtr-. Wc recognizc that thc success of thc Township is dcpcndcnt upon your
continued hard work. intcrest and cnthusiasm fbr our comrnunity. Wc also bclicvc that your hard
work. intcrcst and cnthusiasm nrcrit a steady incomc when you rctire. For tlrese rcasons. we
provide pcnsion bencllts lor all crnployees who satisfy thc necessary cligibility rcquiremcnts.

Dctails of thc Township's Scction 457 Deferred Compensation Plan, including cligibility
rcquirements and Township contributions. are describcd in the Surnmary Plan Description
(SPD). A copy ol this SPD will be providcd to you upon the completion of thc oricntation
pcriod and when significant changcs occur in the plan. ln its sole discrction, thc Township
rcscrves thc right to altcr, amend or dclete this plan. In light of the complcx laws govcming
pension plans. we reconrmend that you study the SPD carefully. If you have any qucstions about
thc pension plan. pleasc scc your supcn isor.

Health

Dental

Vision

You must be a full-time employee to be eligible for these insurance benefits. Other
eligibility and premium sharing requirements, as well as detailed descriptions ofthese insurance

benefits, are available in booklet fbrm (Summary Plan Description) and will be fumished to you
upon employment, when you become eligible to participate, or when there is a material change
to the plan. In its sole discretion. the Township reserves the right to alter, amend or delete these
insurance benefits. Of course. the terms and conditions set out in the insurance contracts are

controlling. Employees who are eligible for substantially similar coverage under a spouse's
benefit plan nrust enroll in that health plan in lieu of remaining on the Township's plan as long as

the employee's premium sharing cost under that plan is similar to or less than the employee's
premium sharing cost under the Township's plan. Employees u'ho elect to opt out of all of the
Township's group medical coverage insurance plans, r'.e., medical, dental and vision. will be
eligible to receive a monthly stipend in lieu of this coverage established by the township board.

All Emergency Services employees are covered by a disability and life policy should
something happen during the course of emergency responses. A description of this benefit is
also available at the Township.

EDUC.4,TIONAL/TRAINING ASSISTANCE. In an eftbrt to develop a more highly skilled
workforce. the Township may provide educational/training assistance to its elected otllcials.
employees and volunteers. This assistance will be provided only tbr training or courses olsrudy
(vocational or othenvise) that are directly related to Torvnship responsibilities. In order to
receive reimbursement fbr tuition, materials or expenses. requests fbr educational assistance or
trainrng must be in writing and approved by the Township Board prior to enrollment.
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INSURANCE COVERAGES. The Township attempts to providc you with as many bcneflts as

possiblc to make your cmploymcnt here morc rcwarding. Thcse benefits include thc following
insurance covcrages:

l.

2.
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The amount ofeducational assistance paid by thc Township shall be based upon the grade
received lor the course:

For a grade of C or above - I 00% of tuition and matcrials;

Thcrc shall be no assistance lor a grade lower than C: or

For passing a "pass/fail" coursc. thc amount ofassistancc shall be 100% of tuition
and materials.

Upon completion of the course or training. the cmployce shall provide thc Township
Clerk a ccrtificd transcript ol the grade received and receipts for tuition. materials and other
expcnses. [f appropriate. the Township will thcn reimburse thc ernployee thesc costs. An
employec who voluntarily lcavcs the Township or is terminatcd prior to complcting a course
shall not bc rcimbursed for the tuition or costs of the course.

It is cxpected that cducational activitics will not interl'crc with the employcc's work.
Unless otherwise authorized by thc Township Board. class attcndance and completion of
training, studies and assignmcnts shall be accomplished outsidc thc cmployee's working hours.

Training stipends arc paid according to thc current Thornapplc Township Compcnsation
Policy, which is updatcd annually and availablc at the Thornapplc Township officc.

Education/Trainins Exoenses Reimbursement. Any employee who attends a
conference, scminar or similar training evcnt is eligible for travel, room and board
reimburscmcnt.
Mileage for cmployees who arc authorized to usc thcir personal cars for Township business. will
be reimburscd to and from the event at the then current rate for business miles travclcd as

established by the Federal Intemal Rcvenue Servicc. All reasonablc and related tolls and parking
charges will also be reimbursed. All expenscs should be submitted to the Township Clerk within
30 days of thc cvents conclusion.
Lodging expenses for an evcnt that extends ovcr two (2) or more days will be reimbursed at
100%. For an event with an carly moming (9 AM or carlier) starting time and is morc than two
(2) driving hours from the Township Hall, lodging thc evening prior to the event will also qualify
for reimburscment.
llleals during the time framc of thc event that arc not covercd by the registration fees for that
event. are eligiblc for reimburscment. Thosc nreals will be covercd at the lbllowing rates:

Breakfast - $10; Lunch - $15: Supper - $20. For an event that is more than two (2) hours from
the Township Hall, the employcc will be cligiblc for a reimbursablc meal on both ends of the

event. The employee must present receipts fbr meal reimbursement. If the employee incurs meal

costs that exceed the stated rates. the employee wi[[ be responsible for any overage. The above

meal rates would also apply to one day Township related events that occur during a traditional
meal time.

The above stated rates are subject to annual review b"v the Township Board.

SOCIAL SECURITY NUMBER POLICY. Pursuant to Michigan's Social Securiry Number
Privacy Act (the "Act"). the Township will take rrleasures reasonably necessary to ensure the

confidentiality of its employees' social security numbers and those collected in the ordinary

2
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coursc of the Torvnship's business. Neithcr the Township nor any of its cmployecs will
unlawfully disclosc thc social security numbers obtained during the ordinary coursc ofbusiness.
Thc Torvnship rvill lirnit the acccss to information or documcnts containing social sccurity
numbcrs to only thosc employees of thc Township whose job description rcquircs the use ofthc
social security nunlbcrs. Also, thc Township will strictly limit thc display of social sccurity
numbcrs on computcr rnonitors or printed documents, unlcss rcquired by law or business
necessity. The Township will not usc social sccurity numbcrs, tbur consecutivc numbers fiom a

social sccurity numbcr, or a derivation from them. as personal identifiers. pcrmits, liccnscs.
primary account numbers. or similar uses unless required by law. The Township will retain an

ernploycc's social sccurity nurnbcr for the duration of the employcc's employment and tbr a

period of two ycars following thc employee's termination. or for a longer pcriod as required by
law. The Township will physically destroy documcnts that contain social security nr.rmbcrs. but
need to be discarded, by shredding or other securc fashion. Social sccurity numbers storcd in a

computer database which need to be removed will be deleted from all programs pursuant to
techniques and standards commonly uscd for such purposcs. All provisions ol this policy are

subject to the languagc of the Act and comply with thc Federal Privacy Act o/ 1974.

WORKERS' COMPENSATION. The Township pays your medical expenses if you are

injured on the job. Your group medical plan coverage does not apply in these circumstances. In
addition to payment of your medical expenses, the Township provides weekly disability income
in cases of occupational injury or disease in accordance with Workers' Disability Compensation
Laws. lf you qualify, your benefit payments will begin automatically after you have fulfilled
your waiting period. provided you report the injury in a prompt manner to your supervisor and

the Township Clerk. The Township must have complete knowledge of the case and maintains
responsibiliry for and direction over: ( l) The medical treatment administered: (2) authorized time
off work for medical treatment; and (3) work assignments when physical limitations or
restrictions result.
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ABSENCE FROM WORK

ATTENDANCE. Attendance is an esscntial function of all job positions, and the Township
places great emphasis on good attendance. Frequent absences or tardiness places an extra burden
on your co-workers. Only when you are dependably on the job can the Township carry out its
schedules and meet the needs of our citizens. Your individual contribution is important to the
functioning of our organization. Regular attendance is expected of every employee. It is your
responsibility to be on thejob and on lime each day, ready to work.

Although there are justifiable reasons lo take time off from work, excessive absenteeism
or tardiness may lead to discipline, including discharge. An employee's attendance record will
also be taken into consideration when the Township reviews each employee for wage increases
and promotions.

lf you must be absent or late on any workday, you must notify your supervisor as early as

possible, but no later than prior to your staning time that day. lfyour supervisor is not available,
notiry the Township Clerk. lf you are absent due to accident or illness, you may be required to
produce acceptable documentation for the absence and a release signed by a licensed physician
before being allowed to retum to work.

When reporting an absence, you must state the reason lor the absence and the expected
duration ol the absence. Unless otherwise excused in writing by your supervisor. employees are

required to call in each day they are absent. Absences for two consecutive scheduled workdays
without calling in or notifying the Township will be considered to be a voluntary resignation.
Any unexcused absence from work will result in disciplinary action, up to and including
termination.

MEETINGS OUTSIDE OF THE OFFICE. Employees leaving the Tou'nship facilities on
Township business for a period of time during the day. or for more than one day, must leave

information where they can be reached. Employees should leave the name of the business.
phone numbeq and il possible, the name of the person with whom they rvill be meeting.
Employees should try to give their superuisor a general timetable of their schedules with
corresponding locations and telephone numbers where they can be reached. This is very
important in cases ol emergencies. This inlormation is also needed if an employee will be out of
the facility for personal business.

FAMILI'AND MEDICAL LEA\'E (FMLA)

A. ELIGIBILITY. Employees may be entitled to a leave of absence under the

Family and Medical Leave Act (FMLA). FMLA leave is available to "eligible employees." To

be an "eligible employee," an employee must: ( l) have been employed by the Township for at

least twelve (12) months (which need not be consecutive)l (2) have been employed by the

Township for at least 1,250 hours of service during the l2-month period immediately preceding

the commencement of the leave; and (3) be employed at a worksite where 50 or more employees

are located within 75 miles of the worksite.
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B. ENTITLEMENTS. The FMLA providcs eligible cmployees witlr a right to
leave, health insurancc bcnefits and, with some limited exceptions, job restoration. The FMLA
also entitlcs crnployees to certain writtcn noticcs conceming thcir potential eligibility for and

designation ol FMLA leavc.

l. Basic FNILA Leave. The FMLA provides eligiblc cmployees up to twclve ( l2)
workwceks ol' unpaid lcave tbr certain f'amily and medical rcasons during a l2-rnonth period.

Thc l2-month pcriod is dcterrnincd based on a rolling l2-rnonth period mcasured backward frotn
thc datc an employcc uscs his her FMLA leavc. Leave may be takcn for any onc. or lor a

combination. of the lollowing reasons:

To care for thc employee's child after birth, or placcmcnt for adoption or foster
care:

To care tbr the employce's spousc, son, daughter or parent (but not in-law) who

has a scrious health condition:

For the cmployee's own serious health condition (including any period of'
incapaciry due to pregnancy. prcnatal medical carc or childbirth) that makcs thc
cmployee unablc to perform onc or morc of the esscntial functions of thc
employee's job: and/or

Because of any qualifoing exigency arising out of the fact that an employee's
spouse. son, daughter or parent is a covered military member on active duty or has

been notifled of an impending call or order to active duty status in the National
Guard or Reserves in support ofcontingency operation.

A serious health condition is an illness. injury. impairment, or physical or mental
condition that involves either an ovemight stay in a medical care facility, or continuing treatment
by a health care provider for a condition that either prevents the employee from pertbrming the

lunctions of the employee's job, or prevents the qualified tamily member fiom participatrng in

school or other daily activities. Subject to certain conditions, the continuing treatment
requirement may be met by a period of incapacity of more than three consecutive calendar days
combined u,ith at least two visits to a health care provider or one visit and a regimen of
continuing treatment. or incapacity due to pregnancy. or incapaciry due to a chronic condition.
Other conditions may meet the definition of continuing treatment.

Qualilying exigencies may include attending certain military events, arranging tbr
altemative childcare, addressing certain financial and legal arrangements, attending certain
counseling sessions, and attending post-deployment reintegration briefings.

2. Additional Militar,v Family Leave Entitlement (Injured Servicemember
Leave). In addition to the basic FMLA leave entitlement discussed above, an eligible employee
who is the spouse, son, daughter, parent or next of kin ofa covered servicemember is entitled to
take up to twenty-six (26) weeks of leave during a single l2-month period to care for the
servicemember with a serious injury or illness. Leave to care fbr a servicemember shall only be
available during a single l2-month period and, u,hen combined u ith other FMlA-qualitying

- t8 -



lcavc. may not cxcccd twcnty-six (26) wceks during thc singlc l2-month period. The singlc
l2-month pcriod bcgins on the first day an cligible employcc takcs leave to carc for thc injured
scrvicemembcr.

A "covcrcd scrvicemember" mcans a member of the Arrncd Forces. including a mcmber
of the National Guard or Resenes. who is undergoing mcdical treatment, recupcration. or
thcrapy. is otherwisc in outpatient status. or is on the temporary rctircd list, for a serious injury or
illness. A membcr of the Armed Forccs would have a serious injury or illness if he/she has

incurred an injury or illness in the linc of duty while on activc duty in the Armcd Forces
provided that the injury or illncss may render the serviccmembcr rnedically unfit to perform
dutics of the membcr's office, grade, rank or rating.

3. Intermittent Leave and Reduced Leave Schedules. FMLA leavc usually will
be taken fbr a pcriod of consecutivc days, wecks or months. However, employccs also are
cntitlcd to take FMLA lcave intermittcntly or on a reduccd lcave schedule whcn mcdically
necessary duc to a scrious health condition of the employee or covercd family mcmber or the
scrious injury or illncss ofa covcrcd scn'icemember.

4. No Wbrk While on Leave. The taking of anothcr job while on tiunily/medical
leave or any other authorized leave ofabsence is grounds for immediate termination.

5. Protection of Group Health Insurance Benefits. During FMLA leave, eligible
employees are entitled to receive group health plan coverage on the same terms and conditions as

if they had continued to work.

6. Restoration of Employment and Benefits. At the end of FMLA leave, subject
to some exceptions including situations where job restoration ol"key employees" will cause the
Towr.rship substantial and grievous econonric injury. employees generally have a right to return to
the same or equrvalent positions with equivalent pay. benefits and other employment terms. The
Torvnship u'ill notily employees if they qualifu as "key employees," if it intends to deny
reinstatement, and of their rights in such instances. Use of FMLA leave will not result in the loss
of any employment benetlt that accrued prior to the start of an eligible employee's FMLA leave.

7. Notice of Eligibility for, and Designation of, FMLA Leave. Employees
requesting FMLA leave are entitled to receive written notice from the Township telling them
whether they are eligible for FMLA leave and, if not eligible, the reasons why they are not
eligible. When eligible tbr FMLA leave, ernployees are entitled to receive written notice of:

(a) their rights and responsibilities in connection with such leave; (b) the Township's
designation of leave as FMlA-qualifying or non-qualitying, and if not FMlA-qualifying, the
reasons why; and (c) the amount of leave, if known, that will be counted against the employee's
leave entitlement.

The Township may retroactively designate leave as FMLA leave rvith appropriate rvritten

notice to employees provided the Township's failure to designate leave as FMlA-qualilying at

an earlier date did not cause harm or injury to the employee. ln all cases where leaves qualily for
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FMLA protection. the Township and enrployec can mutually agrcc that leavc bc rettoactivcly
dcsignated as FMLA leave.

C. EMPLOYEE FNILA LEAVE, OBI,ICATIONS,

l. Provide Notice of the Need for Leave. Employecs rvho take FMLA leavc must
timely notify thc Township of their need for FMLA lcave. Thc following describcs the content
and tirning ofsuch cmploycc notices.

Content of Employee Notice. To trigger FMLA lcavc protections, cmployees must
infbrm the FMLA Coordinator of the nccd fbr FMLA-qualifying lcavc and the anticipatcd tinring
and duration of thc leave. if known. Ernployees may do this by cither requesting FMLA lcavc
spccifically or explaining thc reasons fbr lcavc so as to allow thc Township to dctermine if the

lcave is FMlA-qualifying. Calling in "sick," without providing the reasons for thc needed leave.

will not be considcred sufficient noticc fbr FMLA lcave undcr this policy. Employees must

respond to the Township's qucstions to dctermine if abscnces arc potentially FMLA-qualifying.
Il cmployees I'ail to cxplain the reasons fbr FMLA lcave, the lcave may bc dcnied. When

employees seek lcave due to FMlA-qualitying reasons fbr which the Township has prcviously
provtded FMlA-protected leavc. they must specifically referencc thc qualif,ing reason lbr thc

leave or the need lbr FMLA leave.

Timing of Employee Notice. Employees must provide thirty (30) days' advance notice
of the need to take FMLA leave when the need is tbreseeable. When thirty (30) days' notice is
not possible. or the approxirnale timing of the need for leave is not foreseeable, employees must

provide the Township notice of the need tbr leave as soon as practicable. Employees who fail to
give thirry (30) days' notice for foreseeable leave without a reasonable excuse tbr the delay. or
othenvise fail to satisfu FMLA notice obligations, may have FMLA leave delayed or denied.

2. Cooperate in the Scheduting. When planning medical treatment. employees

must consult with the Township and make a reasonable effort to schedule treatment so as not to
unduly disrupt the Township's operations. Employees must consult with the Township prior to
the scheduling of treatment to work out a treatment schedule that best suits the needs ofboth the

Township and the employees. When employees take intermittent or reduced work schedule
leave fbr foreseeable planned medical treatment or to care for a covered servicemember, the

Township may temporarily transt-er employees, during the period that the intermittent or reduced
leave schedules are required, to altemative positions with equivalent pay and benelits tbr which
the employees are qualitied and which better accommodate recurring periods ofleave.

3. Medical Certifications. Depending on the nature of FMLA leave sought.
employees may be required to submit medical certifications supporting their need fbr
FMLA-qualitying leave. As described below, there generally are three types of FMLA nredical
ce(illcations: an initial cenitication, a recertification. and a retum to work fitness tbr duty
certilication.

It is the employee's responsibility to provide the Township with timely, complete and
sufiicient medical certifications. Whenever the Township requests employees to provide FMLA
medical certifications, employees must provide the requested certifications within fifteen (15)
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calendar days after the Township's rcqucst. Thc Township shall infonn employees if subnrittcd
medical ccrtifications are incomplctc or insufficicnt and provide employees at least scven
calendar days to cure deficiencies. The Township will deny FMLA leave to employces who fail
to timcly cure deficicncies or otherwise fail to timcly submit requested medical certifications.

With thc employee's permission. the Township (through individuals othcr than an

cmploycc's dircct supervisor) may contact thc cmployce's health carc provider to authenticatc or
clarily mcdical ccrtifications. If ernployccs choose not to providc thc Township with
authorization allowing it to clarify or authcnticatc ccrtifications with health carc providcrs. thc
Township rnay dcny FMLA leave.

Initial Medical Certifications. Employccs rcqucsting leave becausc of their own, or a

covcrcd relation's, scrious health condition, or to carc for a covered servicemcmbcr, must supply
mcdical certification supporting the need for such lcavc from their health carc providcr or. if
applicable, thc health care provider of the'ir covcrcd lamily or service mcmber. If ernployccs
provide at lcast thirty (30) days' notice ol mcdical lcave, they should submit thc medical
certiflcation before leave begins. A new initial mcdical certification will be required on an

annual basis fbr serious medical conditions lasting beyond a singlc leave year.

If the Township has reason to doubt initial medical certifications, it may require
employees to obtain a second opinion at the Township's expense. lf the opinions of the initial
and second health care providers differ, the Township may. at its expense. require employees to
obtain a third. final and binding certification from a heatth care provider designated or approved
jointly by the Torvnship and the employee.

Nledical Recertifications. Depending on the circumstances and duration of FMLA
leave. the Township may require employees to provide recertification of medical conditions
giving risc to the need for leave. The Township will notif employees il recertitication is

required and rvill give employees at least flfteen (15) calendar days to provide nredical
recertillcation.

Return to Work/Fitness for Duty Medical Certifications. Unless notified that
providing such certit-rcations is not necessary employees returning to work from FMLA leal'es

that were taken because of their own serious health conditions that made them unable to perfbrm
their jobs must provide the Township medical certification confirming they are able to return to
work and the employees' ability to perform the essential functions of the employees' position,
with or without reasonable accommodation. The Township may delay and/or deny job
restoration until employees provide return to work/fltness for duty certifications.

4. Submit Certifications Supporting Need for Nlilitary Family Leave. Upon
request, the tlrst time employees seek leave due to qualitying exigencies arising out ofthe activc

duty or call to active duty status of a covered military membeq the Township may require

cmployees to provide: (a) a copy of the covered military member's active duty orders or other

documentation issued by the military indicating the covered military member is on active duty or

call to active duty status and the dates ofthe covered military member's active duty servicet and

(b) a certitlcation from the employee setting lbrth information conceming the nature of the

qualifying exigency for rvhich leave is requested. Employees shall provide a copy ofneu actire
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duty orders or other documcntation issued by the military for leaves arising out oi qualifling
cxigencies arising out of a different active duty or call to active duty status of the samc or a
different covered rnilitary member.

Whcn lcave is takcn to care lor a covered scrviccmember rvith a scrious injury or illncss.
thc Township may requirc cmployees to obtain ccrtifications completcd by an authorizcd health
carc provider of the covcrcd serviccrncmbcr. In addition. and in accordance with thc FMLA
rcgulations. thc Township may requcst that the certification submittcd by employccs sct forth
additional inlbnnation providcd by thc enrployec and/or the covcred servicemembcr confirming
entitlement to such leavc.

5. Substitute Paid Leave for Unpaid FMLA Leave. Employees must use any

accrued paid time ofT whilc taking FMLA leavc and the paid time will run concurrcntly rvith an

cmployee's FMLA entitlcmcnt. Leaves of abscnce taken in connection with a disabilit-v leavc
plan or rvorkcrs' compensation shall run concurrcntly with any FMLA leave entitlclncnt.

6. Pay Employee's Share of Health Insurance Premiums. During FMLA lcavc,
employees arc entitled to continued group health plan coveragc undcr the same conditions as if
thcy had continued to work. Unless thc Township notifics cmployees of othcr arrangements.

whenever ernployees are receiving pay from the Township during FMLA leave, the Township
will deduct the employee portion of the group health plan premium lrom the employee's
paycheck in the same manner as if the employee was actively working. If FMLA leave is

unpaid, employees must pay their portion of the group health premium through a method
determined by the Township upon leave.

The Torvnship's obligation to maintain health care coverage ceases if an employee's
premium payment is more than thirty (30) days late. lf employees do not return to work within
thirty (30) calendar days at the end of the leave period (unless employees cannot retum to work
because of a serious health condition or other circumstances beyond their control), they will be
required to reimburse the To*'nship for the cost of the premiums the Township paid for
maintaining coverage during their unpaid FMLA leave.

D. QUESTIONS ABOUT FMLA LEAVE. If you have questions regarding this
FMLA policy. please contact the FMLA Coordinator. The Township is committed to complying
with the FMLA and, u,henever necessary, shall interpret and apply this policy in a manner
consistent with the FMLA.

LEAVE OF ABSENCE. In the sole discretion of the Township and upon the showing of a

proper need, a personal leave of absence without pay may be granted to a fu +ime or regular
part{ime employee who has completed the orientation period and who is not eligible lbr FMLA
leave. This leave shall not exceed thirty (30) calendar days. Requests fbr a personal leave of
absence must be in writing and approved by the Township at least four (4) weeks prior to the
start of the leave.

In addition, a full-time or regular part-time employee who is not eligible tbr FMLA leave
and who has completed the orientation period may also request a leave of absence without pay
for medical reasons; for example. illness, injury or disability, under the same conditions as a

_ '11 -



pcrsonal lcave, except that a medical leave may last up to sixty (60) calcndar days and the notice
pcriod may be shortcned due to cmcrgency. ln thcsc cascs, you must submit a rvritten statemcnt
lrorn your doctor specifying the cstimatcd dates thc lcave will begin and end. Prior to your
rctum to work, you may bc rcquired to providc thc Township with a statcrnent from your
physician indicating that you arc mcdically ablc to rctum to work. You must retum to work as

soon as mcdically ablc. In its solc discretion and cxpcnse and at any timc during this leavc, you
may be requircd to subrnit to an indepcndent mcdical cxam by a physician assigned by thc
Township. Unless an cxtcnsion of the leavc is granted in writing by the Township, an employce
who lails to return to work once physically ablc or within 60 days of thc start of the leave of
abscnce, whichevcr is sooncr. shall be dccmcd to havc quit their employment with the Township.

No leavc of abscncc will be grantcd to an cmployee for the purposc of applying lbr or
obtaining other employlncnt. If an employcc who is on a lcavc ol absence bccomes
scll'-employed. works another job. or acccpts othcr employmcnt the employce's cmployment
with the Township will bc tcrminatcd. No vacation. sick or holiday pay will accrue while thc
cmploycc is on leavc of abscncc. However, employccs who are abscnt fronl work duc to any
authorized leave will maintain their eamcd timc fbr benefit and pay purposes. but thcy will not
accrue additional time toward increased benellts or progressive u age increases.

Any employee who desires insurance coverage while on an approved leave of absence

must make appropriate arrangements with the oflice and pay tbr this insurance coverage in
advance. If available, employees on a leave of absence shall be retumed to their same job or a
substantially equivalent job. Ifnojobs are available, the employee will be able to apply for open
positions with the Township and will be given preference in hiring for two (2) months from the
employee's retum from the leave.

BEREAVEMENT LEAVE. In the event of a death in your immediate family. full-time and
regular part-time employees rvho have successlully conrpleted their orientation period will be
allowed up to three (3) normally scheduled working days otf with pay immediately ibllorving the
death to arrange tbr and/or attend the funeral. "lmnrediate t'amily" is defined as current spouse,

mother, t-ather, parent-in-law, step-parents, sister, brother, child, step-child, grandparents and
grandchildren, or any dependent who resides permanently with your lamily in your household.
Satisfactory evidence may be required to support the leave.

JURY DUTY. Any employee who is involuntarily called to serve on a jury panel will be

allowed time offto serve. Your job will be protected fbr you while you are serving.

This olfice encourages you to do your dury as a good citizen if called. Because jury duty
reimbursement may not be equal to your normal income and so that doing your duty as a good

citizen does not impose a flnancial burden on you and your family, all full+ime and regular
part-time employees will have their jury payments supplemented to equal their normal pay by the

Township for a period of up to five (5) business days. Naturally, any transportation or lodging
allowances paid by the court can be kept by you to cover those expenses.

All time spent on jury duty must be substantiated with an oflicial court document

indicating dates served and amount ofjury pay. If you are released from jury duty prior to the

end ofthe work day, you must retum to the Township to finish your work day.
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IIIILITARY LEAVE. ln an cffon to cncourage and assist employees in thc perfonnance of thcir
military obligations, cmployces who are ordcrcd to perform inactivc duty tbr training, active
duty for trairring, or cxtcnded activc duty with the Armcd Forces ofthe Unitcd States shall be
grantcd a military lcavc of absencc pursuant to federal law. Upon completion of this leavc the

employee will receivc rc-employmcnt rights and othcr benefits as allorvcd by law.
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MISCELLANEOUS

ACCTDENTS AND i\JURIES. All accidents involving Township vehicles or equipment.
citizen property, or people, no matter how trivial, must be reported immediately to your
supervisor and the Township Clerk with as much information as possible.

In the event that an on-the-job injury occurs. you should immediately report this injury to
your supervisor. lf necessary, your supervisor will see that you receive medical attention. Your
supervisor should also be notified if you becomc sick while at work and you will be given any
necessary assistance in these situations.

Any injuries you sustain in recreational aclivities on Township property. regardless of
when such activities are conducted, are your sole responsibility. The Township assumes no
liability for any such injuries.

BULLETIN BOARDS. From time to time, notices. announcemenls. and other items of interest
and importance are posted by the Township on its bulletin boards. Your attention is directed to
these items. Unless previously authorized by the Township. any posting ol written or printed
matter ofany description on any Township bulletin board or on Township premises is prohibited.

CHANGES IN EMPLOYEE STATUS. It is important for you to notify the Township Clerk's
office of any change in your name, address, telephone number, marital status, number of
dependents, or beneficiaries. It is also important that the name of the person to notifo in the
event of illness or accident be kept current.

TOWNSHIP PROPERTY & SUPPLIES. All employees are urged to be as careful as possible
while using vehicles, tools or any other property owned by the Township or by a co-worker.
Personal use of any Township property is strictly prohibited without prior written authorizarion
from your supervisor. Any equipment authorized for personal use must be retumed promptly to
the Township. Washing personal vehicles at the Township Emergency Services facility is a
permitled activity.

Each piece of property the Township owns represents an investment in job security lor
our employees. Employees should treat their responsibilities seriously. Anyone lound to be

misusing, damaging. or destroying Township properry will be subject to discipline and/or
charged for repair or replacement of the property involved. Any delective equipment should be

reponed immediately to your supervisor.

TOWNSHIP SECURIT\'. One of our responsibilities is to provide security for you and for our
property. Knowledge of and compliance with the Torvnship's security procedures are required of
every employee. Visits to the Township by friends,lfamilies of employees are only permitted with
supervision. Should it be absolutely necessary for a friend or relative to speak with you during
working hours. the individual must wait in the office area.

The Township will assist its employees in safeguarding their personal property while at

work. However. the Township does not assume responsibility for the personal belongings olits
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employees. All employees and thcir possessions are subjcct to scarch, survcillance, and
intcrrogation whencver thc Township feels such action must be takcn to maintain security or
protcct its property.

CELLULAR/SMART PHONE USACE. All ccllular and smart phonc dcvices supplied by thc
Township are the exclusivc property ofthc Township and arc primarily providcd lor creating and
transmitting business-rclatcd information. Howcvcr, the Township acknowledges that reasonablc
pcrsonal usc ofthcsc dcviccs is appropriatc. Usc ofa Townsh ip-providcd cellular or snrart phonc
dcvice is subjcct to thc same acccptable usc rcstrictions as all othcr equipnrcnt uscd in
connection rvith the Township cotnputcr systems.

Usagc. Voice and data usage will be rnonitored by the Township. Any usage thc
Township detcmrines to cxcced its maximum allowablc limit may result in personal charges to
thc cmployec.

Rcpairs,'RcDlaccmcnt. When the Township issues an cmployee a cellular or smart phonc
dcvice, the initial devicc, including pcripherals such as car chargers, AC chargers, cascs. ctc.,
will be provided free of charge and the Township will be responsible for necessary repairs,
provided such repairs are not cost-prohibitive and are not the result ofan employee's abuse ofthe
device or supporting equipment. Should the device or supporting equipment become lost or
irreparably damaged, the employee will be responsible for the full cost of replacement of the
items.

Phone Use While Drivine. Employees are prohibited fiom using cellular or smart phone

devices while operating a vehicle. lf an employee must initiate or receive a call, text message, or
e-mail message, or use such device for any other purpose while driving, he,'she must park the
vehicle in a safe place prior to participating in such activiry and renrain parked until the
communication is completed. Any violation of this policy may result in termination.

iPhones. Employees that are issued iPhones may activate their own iTunes account
through Apple and purchase media fbr personal use. This account requires the use of a credit
card and will be considered a personal, non-reimbursable expense ol the employee. Personal
content such as music, applications. photos, videos, etc. downloaded to an iPhone will be the
responsibility of the employee and will not be backed up by the Township. Storage ofpersonal
content on any Township-supplied device is permined; however, any personal content tbund on
the Township network will be immediately deleted. Further. the Township will not provide
access to any personal data fbllowing employee termination.

COMPUTER SYSTEM USAGE. The Township's computer systems (including all hardware
and software) are the exclusive property of the Tornnship and are provided for creating and
transmitting business-related infbrmation. The Township treats all computer tiles. inctuding
electronic mail (e-mail) sent or received, as information belonging to the Township. ln that
regard, the Township has the capability and reserves the right, with or without notice. to access,
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monitor. rcvicw, copy and/or dcl!-tc any computcr tiles. including c-nrail sent or rcccived. and all
web site conrnrunications and/or transactions.

Ernployees should not cxpcct personal files or e-mail to bc protectcd from revicw by
other employces. In addition. security passwords do not imply confidentiality and all ofthese
passwords must be discloscd to the Township. As a result. ernployees should not use thc
Township computer systems to crcate or transrnit any information thcy wish to keep private.

Employces must cxcrcise extremc caution when creating or transmitting Township
information and this information should not be transmitted to individuals who arc not authorizcd
to rcceive it. Only authorizcd Township reprcscntatives are permittcd to speak on bchalf oi the
Township via thc computer systcm.

Unless specifically authorized, employees should refrain from engaging in dialogue about
confidential, proprictary, or non-public information involving thc Township or any cmployee,
citizen. or contact. Any ernploycc that receivcs such requests lbr information should direct the
inquiry to thc Township Clcrk. our FOIA Coordinator. The Township computer systcms should
not be used to solicit or promotc commercial vcntures. religious or political causcs. or outside
organizations unless authorizcd by thc Township Board.

E-mail: When transmitting messages via e-mail, employees should consider that e-mail
messages can be read by persons other than the addressee and that the message may be later
disclosed to outside parties or a court in connection with litigation. Because ofthese concems.
employees are required to maintain the highest standards ol courtesy and professionalism when
transmifting e-rnai[. The e-mail system is not to be used to create any harassing or offensive
messages. Otlensive messages include any messages that contain sexual implications, racial
slurs, gender-specific comments, or other comments that offensively address race, age, sexual
orientation. religious or political beliefs, national origin. height, weight. marital status. veterans'
status, or disability.

lntemet: Some employees may have access to the Intemet fbr Township-related
purposes. The Township has the capability to revieu' web site access. Employees should not
have any expectation of privacy regarding the web srtes accessed through the computer system.

Computer systems may "leave tracks" at web sites visited. Because of the nature of our
business, any incidental use of the Internet for personal use must be conducted with the highest
levels of professionalism.

Software: The Township prohibits the unauthorized use of Township sotiware. The

Township expects rts employees to conduct themselves responsibly in this regard. Employees

are prohibited fiom making or using unauthorized copies of sofiware programs.

Procedure tbr Repo ins Abuse of Computer Privileses or Violation of this Policv: Use

of the computer system to engage in any communications that are in '"'iolation oi any Township

policy, including but not limited to the acquisition, possession or transmission of defbmatory
obscene, oti'ensive, or harassing material, is strictly prohibited. If you are harassed or

discriminated against through the use of the Township computer system, you must immediately
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report this to the Township Clerk or the Township Board. Any cmploycc who violatcs this
policy may bc subject to disciplinary action. up to and including termination.

DISCIPLINARY PROCEDURE, As in any organizatton, rules governing the conduct of all
employees are as nccessary as regulations governing the conduct of people who live in our
comrnunity. We try to keep our rules to a minimum, but thcre are some which are ncccssary for
thc Township to run smoothly and for the protection of all employees. Pcrsons who tcnd to "play
by their own rules" usually cnd up trcspassing on thc rights ofother pcople and arc not membcrs
of our team. We will make an eflort to hclp such employccs corrcct their conduct, but the
primary responsibility for abiding by the rulcs rcsts with you.

Any crnploycc who violatcs any of the Township's rules or gcncral standards ol good
cmployee conduct shall be subject to disciplinary action. While employmcnt at the Township is
at will. in some cases disciplinary action may result in either vcrbal or written wamings.
suspcnsion or dischargc. Thc Township will assess numerous factors in detcrmining the dcgrcc
of discipline rcndered. Among othcrs. thesc lactors include the scvcrity of the violation. impact
on thc Township, state and t-ederal laws. extcnuating facts and circumstanccs, and the gcncral
facts and circumstanccs of thc incidcnt. The following list of offcnses is not meant to bc all
inclusive but is only meant to be used as a guideline. Failure to use common sense and good
judgment may also result in disciplinary action.

NIajor/Serious Offenses

a
a

Abusing or destroying Township property or the property ofothers
Any offense ofa serious nature not in the best interest ofthe Township
or its employees, including violating any policy set out in this
Handbook
Being arrested or convicted ofa serious criminal offense
Creating or contributing to unsanitary or unsafe conditions
Filling out another person's time sheet
Deliberately restricting quantify and quality ofwork, or asking others

to do the same

Disclosing confi dential information
Discourteously treating other employees, vendors, citizens, or visitors
Excessive absenteeism or tard iness

Failing to complete a day's work assignment
Failing to report personal injury accident or defective equipment
Failing to use safcty deviccs
Falsifuing of Township records
Fighting. immoral conduct, threats or intimidation
Cambling on Tou nship time or premises
Harassment of any rype
Horseplay and violating safety rules
Insubordination
Intimidating fellou, employces or others
Leaving yourjob without proper authorization
Loafing or being away from yourjob unnecessarily

a
a
a
O

a
a
a
a
a
a
a
a
a
a
a
a

a
a

a
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Making or publishing of false, vicious or malicious statements
conceming anyone, the Township or its services
Negligcnce or inlcrior work rcsulting in brcakage of tools or
equipment or wasting materials or supplies
Performing personal work on Township time
Possessing, selling, using or being under the influence of drugs or
alcoholic beverages on Township time or premises
Refusing or lailing to do a job assignmenl
Removing Township tools from the premises for personal use without
proper authorization
Reporting a false reason for abscncc
Sexual harassment
Theft or dishonesfy
Unauthorized carrying ofpassengers in Township vehicles
Unauthorized use ofTownship property, records, tools, or equipment
Using abusive or profane language
Violating safety rules
Working anotherjob while abscnt lrom a scheduled shift without
approval

Careless workmanship
Deliberately distracting the attention of others
Disregarding common sa lety practices
Failing to anend scheduled meetintls
Failing to complete reports and time sheets promptly and accurately
Failing to follow instructions
Failing to maintain acceptable standards of personal hygicne
Improper language
Improper use of Township property
Irregular attendance
Leaving job before quitting time
Other offenses determined by the Tou,nship not to be in its best

interest or the best interest of its employees, suppliers or citizens
Posting written printed matter in any form on Township premises

without supervisor's approval
Usc of tobacco products or e-cigarettcs/vaporizers during unauthorizcd
times or in unauthorized areas

Unauthorized solicitations or distributions
Unsat-e driving when entering or leaving Township propert)
Wasting of time or loitering during working hours

EMPLOYEE SAFET\'. The Township will provide a safe and healthy work environment for
all employees. Employees are expected to comply u'ith all safety requirements whether

a

a

a
a

a
a

a

a
a

a

a
a

a

a
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established by nranagement or by fedcral. statc. or local law. Any safety violation or any
accidents rcsulting in injurics to employees should be rcported imrncdiately to your supcrvisor.
Safcty equipment must be uscd at all times.

Wc arc constantly conccmed with your safety. In ordcr to prevcnt accidcnts from
occurring, potential hazards within our lacilities arc constantly being climinatcd. Conccm on thc
part of cvcry employce must bc displaycd in ordcr lor safc working conditions to be maintained.
You are cxpccted to report unsafe working conditions in order that any potcntial hazard can bc
clirninatcd. It is your rcsponsibility to practicc safc working habits. Acceptancc of this
responsibility is csscntial if you and your fellow ernployccs are to maintain a sale and secure
working cnvironmcnt. It is individual action--your action--\r'hich rcsults in safc work practices
and makes the Township a saf'c place to work.

Labels have becn placed on the containers of ccnain potentially hazardous chcmicals by
thcir manufacturers. These labels idcntily the chcmical in the container along with appropriatc
hazard warnings and the namc of thc nranufacturer. Thcsc labels should nal bc removcd at any
time.

The Township also maintains Safety Data Sheets (SDSs) tbr all potcntially hazardous
chemicals used in the work place. These SDSs identify the chemicals and provide other
information relating to spill procedures. personal protection and health data. These SDSs are

available to all employees upon request. All employees will be trained in the use of these
hazardous chemicals and any questions conceming their use should be directed to your
supervisor.

HARASSMENT. All employees have the right to work in an environment that is tiee of
offensive kinds of behavior. Any employee conduct, whether intentional or unintentional. that
results in the harassment ofanother employee because of, or on the basis of, religion, race, color.
national origin. age, sex. height, weight, marital status. veteran status. or disability is prohibited.
Such harassment robs the enrployee/victim of self'-esteem, violates state and t'ederal civil rights
laws and is against Township policy.

Specifically, sexual harassment refers to behavior which is not welcome, is personally
offensive, undermines morale and intertbres with the work pertbrmance and eti'ectiveness of its
victims. Sexual harassment has been defined generally as unrvelcome sexual advances, requests
fbr sexual f'avors. and other verbal or physical conduct ofa sexual nature when:

o Giving in to such conduct is made to be. or implied to be. a condition of your
employment:

o Giving in to or refusing such conduct is used in decisions about your employment; or

o The purposc or cffect of such conduct unrcasonably interfercs with your job
pcrformance or crcates a fcarl'ul, hostile. or offensive working clirnate.

Scxual harassment may takc many forms, including lewd or sexually suggestive
comments. jokes of a scxual nature. sexual advanccs or propositions. sexual flirtations, liequent
and repcatcd inquirics about an employce's pcrsonal activitics, displaying scxually suggcstivc
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photographs or objects. obscene gestures. and unwanted physical contact such as touching or
pinching.

All ernployees arc rcsponsiblc lbr assuring that our workplacc is free fronr prohibited
harassment. This policy applies to all aspecls of employmcnt. including recruiting. tcsting.
hiring, transfers, work assignments. wage incrcases. on-sitr-' bchavior and off-site behavior
associatcd r.vith Township business or which othcrwise may irmpact the Torvnship. Employccs
who becomc aware of an incident or possiblc incident of unlawful harassment. whethcr by
witncssing thc incident or being told of it. nrust report it to your supervisor or thc Township
Clcrk.

If you fccl you have bcen subjcctcd to harassment. including scxual harassmcnt, you arc
urgcd to immediately advise your supervisor, or the To&nship Clcrk, or any membcr of thc
Township Board. If the Torvnship bccomes aware that harassment might cxist, it is obligated by
law to take prompt and appropriate action, whcthcr or not thc victim wants the Township to do
so. However, in determining an appropriate coursc of action, thc Township will takc the victim's
wishes into account. In that rcgard. all complaints will be investigated immcdiately and, to the
grcatest cxtent possiblc. kcpt confidcntial. If the harassmcnt is substantiated, thc offending
employee will be subject to disciplinary action up to and including discharge. The Township
will not retaliate against any employee who makes a good faith report of alleged harassment.
However. false accusations of harassment may have an equally devastating effect upon persons
unjustly charged with this behavior. As a result. anyone who unjustly or indiscriminately
charges someone with harassment will be subject to the same disciplinary measures as a person
determined to be responsible for committing an act of harassment.

HOUSEKEEPING. We are proud of our facilities and take further pride in keeping them clean
and neat. While it may not be your responsibility to clean the entire t-acility, we certainly do
expect your participation in caring for the areas in which you work. We expect drawers,
cabinets, and storage areas to be neatly arranged. Desk tops and work counters should be kept
uncluftered and cleaned otf at the end ofthe day.

PERSONAL APPEARANCE. You are expected at all times to wear clean and satt clothing.
When appropriate tbr your job. we strongly recommend that you wear clothing that is not loose
fitting or the type that would be susceptible to being caught in a piece of machinery or other
equipment. Substantial shoes should be rvom. Under no circumstances should sandals or other
open-toe shoes be wom while working in a non-otlice environment.

PERSONAL PHONE CALLS. Certain emergency personal calls may be necessary during
work hours such as calls to check on the sat'ety of immediate family. Horvever, they should be

brief and not cause you to fall behind in your duties.

Incoming calls also need to be extremely brief since they will normally come at a time
when you are busy. Aloid having people call you at work. Social. church, and civic acti!ities in
which you are involved are looked upon as extremely worthwhile: however, since these activities

are disruptive to your work. you are encouraged to pursue them while at home.
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TOBACCO PRODUCTS OR E-CIGARETTESAAPORIZERS, No use of tobacco products
or vaporizcrs will bc permittcd in Township facilitics and vehiclcs. and thcir use is pcrrnitted in
dc'signatcd arcas only. We thank you for your cooperation.

SOCIAL MEDIA Many ernployccs contributc or belong to onlinc spaces such as blogs. social
nctworking sitcs. wikis, forunrs, and photo and vidco sharing sitcs. Whilc thc Township
rccognizcs an individual's intcrest in posting pcrsonal infbrrnation onlinc. it is important that
employees use good judgmcnt when participating in all online comrnunications. in panicular
when reprcsenting themselvcs as employces of thc Township.

Use at Work. Torvnship comrrunicalions and technology arc designed and intended lbr
work, and not to bc used fbr personal comnrunications (unless specifically permitted by
Township policies). Social nctworking must not interfcrc with any work obligations and should
bc donc on personal time unlcss an cmployec has becn assigned to pertbrm online actilitics
rclated to their employment with the Township.

Idcntification. Whcthcr specifically identified or not. employees should considcr their
cmployment with thc Township to be public information with rcspcct to any social media
environment. Employees should behave as such and rcpresent thcmselves in a respectful and
professional manner when participating in any online communication. Further, posting
statements about the Township's services may be considered advertising and must be approved
by Township officials.

Content. Electronic communications and social networking activities are not contldential
and may be read by citizens and, therefore, must ref'lect the Township's standards for
prol'essionalism, including proper tone and subject matter. Employees must retiain fiorn writing
or posting any disparaging comments about the Township, its employees. or any of its citizens
unless it is a matter of public interest and is done on their ou'n time and not on Torvnship
devices. Employees should also avoid discussions of conduct that are prohibited by any
Township policy.

Respect. Employees must not use social nerworking accounts to harass, threaten. libel,
malign, defame, disparage or discriminate against co-workers, supervisors, citizens, elected
officials, or any other person. Further, employees may not write about, post pictures of, or
otherwise refer to any other employee of the Township without that employee's permission.

Disclaimers. Employees must state in any social media environment that what the
employee writes, or posts is the employee's own opinion and not that of the Township. Further,
employees may not use the Township's logos, marks, or any other intellectual property without
prior written consent of the Township.

No Risht to Privacv. Employees have no right to privacy with respect to any intbrmation
sent, received. created, accessed, obtained, viewed, stored, or otherwise found at any time on the
Township's network. All communications, files, and records transmitted through and residing on
those systems are Township property and may be monitored or viewed by the Township at any
time, without consent fiom or notice to the employee.
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C'onfldcntial Infbrnration. Frrployccs must comply with all Township policics regarding
conlldcntial infonnation and rnust refrain lrom posting confidential. copyrightcd. or othcrwise
lcgally protectcd information or rnaterials on any social networking account or other onlinc
cnvironmcnt. Enrployces may not post photographs takcn at the Township's prcrrises or L-vcnts.

without cxplicit pcrnrission from an authorizcd represcntative olthc Torvnship.

SUBSTANCE ABUSE POLICY. The Township belicvcs that the abuse of alcohol or marijuana
and use of illegal drugs are harmful to thc cmployec. workplace and society. The unlawful
manufacture distribution. dispcnsation. posscssion, usc or sale of illegal drugs. rnarijuana or
alcohol on Township premiscs or whilc conducting Township business are prohibited. Also,
being under the influence of illegal drugs, rnarijuana or alcohol on Township prcmises or rvhile
conducting Township business is also prohibitcd since this unnecessarily endangcrs the health
and saf'ety of not only yoursclf. but your t'cllow employces. Violation of this policy will subjcct
the ottcnding employee to disciplinary action up to and including disclrarge.

An employee's use ol legal or prescription drugs can pose a significant risk to the sat-ety

ol the employee and others. [n order to determine job-related consequences, all employees are

required to notify the Township Clerk. bring in any necessary doctor's authorization, and receive
authorization to \\,ork rvhile using any legal or prescription drugs that could impact the
employee's satety or job perfbrmance. The Torvnship reserves the right to require additional
docunlentation at any time.

This policy encompasses and includes by this ref'erence all of the provisions ofthe United
States Department of Transportation Controlled Substance Testing Regulations as they apply to
drivers and supen'isory personnel. These regulations mandate the random testing ol truck
drivers and the training of these drivers and their supervisors in the issues of substance abuse.

Also, pursuant lo the Drug Free hrkplace Act of 1988, you must notify the Township oi
any criminal drug statute conviction for a violation occurring in the workplace. This notitication
must be given within five (5) days after such conviction.

All employees must abide by the terms of this Substance Abuse Poticy if they are to

remain employees of the Township. FOR EVERYONE'S HEALTH AND SAFETY PLEASE
HELP US MAINTAIN A DRUG AND ALCOHOL-FREE WORK ENVIRONMENT.

WORKPLACE VIOLENCE. The Township is committed to rnaintaining a safe work

environment tbr its employees. ln lurtherance of this policy, all employees are required to be

- J) -

Becausc of the seriousness of this problem. accidr--nts resulting in darnagc or injury to
pcrsonnel. propcrty and/or cquipment will initrate impairment testing tbr the employee involvcd.
This tcsting will bc pcrformcd by a reputable hospital or indcpcndcnt laboratory using qualified
and trained medical technicians or prot'essionals. This tacility will be chosen by the Township,
and thc- employee u'ill be transported to and from the testing center. Should the test prove
negative, the employee will be retumed to work without discipline or loss of pay. Positive
testing of drug or alcohol use or abuse or refusal to submit to this testing will be grounds tbr
discipline up to arrd including discharge.



sensitivc to situations which could result in workplace violence and to takc all ncccssary stcps to
avoid, and rcfrain from. situations which could lead to workplacc violence.

Threats. intimidation, harassmcnt, physical attacks, and othcr acts of violencc arc

considered inappropriate and unacceptablc bchavior in thc workplacc. The Township will take

appropriate action uhcn thesc situations occur. Any crlployec rvho is lound to perpetratc or
participatc in such actions will bc subject to disciplinary action up to and including tcrminatron.

Any employee who has knowlcdge ol any actions which they bclieve could lead to an

episode of u.orkplacc violence should irnmcdiatcly report the situation to thcir supcrvisor or any

mcmber of management. In addition, any employec who has knowledge of any pcrson.

including noncmployces. who thrcatcns to commit violcncc on the premises should notify their
supervisor or any membcr ol managemcnt.
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ACKNOWLEDGLENT ( Enrptoi ee c op) r

Nothing in this Handbook is intended to create or constitute an employment agreement
with you.

The employee agrees to conlorm to the rules, policies and procedures of the Township.
Notwithstanding any other provision in this Handbook, the employee has the right to terminate
this employment relationship at any time for any reason. Of course, the Township reserves this
same right. It is understood that no supervisor or other representative of this Township, other
than the Thomapple Township Board, has any authority to enter into any agreement for
employment with you or to make any agreement with you contrary to the provisions set out in
this Handbook. Any such agreement must be in writing and be signed by the Thomapple
Township Board before it will be deemed effective.

All decisions by the Township as to intent, interpretation or application of these policies
shall be binding upon the employee. The Township witl apply all policies in accordance with
appropriate federal and state laws.

The Township reserves the right to change the policies in this Handbook at any time.
This Handbook supersedes all prior handbooks, manuals, agreements, and policies whether
orally established or set out in writing and the most recent change shalt be binding on you. I
understand this handbook is in the process ofrevisions and updates and may change at any time.

The employee consents to the publication of his,&er photograph in any Township
publication or advertising promotion and hereby releases the Township and its agents from any
and all liability for the use olthis picture or news story.

The undersigned employee acknowledges that heishe has received the Township
Handbook and has agreed to abide by its lerms and conditions. It is the employee's responsibility
to read this Handbook and to ask questions about anything that heishe does not understand.

-35-



ACKNOWLEDGMENT 1En,ptover copy )

Nothing in this Handbook is intended to create or constitute an employment agreement
with you.

The employee agrees to conform to the rules, policies, and procedures of the Township.
Notwithstanding any other provision in this Handbook, the employee has the right to terrninate
this employment relationship at any time for any reason. Of course. the Township reserves this
same right. lt is understood that no supervisor or other representative of this Township. other
than the Thornapple Township Board, has any authority to enter into any agreement for
employment with you or to make any agreemenl with you contrary to the provisions set out in
this Handbook. Any such agreement must be in writing and be signed by the Thomapple
Township Board before it will be deemed effective.

All decisions by the Township as to intent, interpretation or application of these policies
shall be binding upon the employee. The Township witl apply all policies in accordance with
appropriate federal and state laws.

The Township reserves the right to change the policies in this Handbook at any time.
This Handbook supersedes all prior handbooks, manuals, agreements, and policies whether
orally established or set out in writing and the most recent change shall be binding on you. I

understand this handbook is in the process of revisions and updates and may change at any time.

The employee consents to the publication ol his/her photograph in any Township
publication or advertising promotion and hereby releases the Township and its agents from any
and all liability for the use of this picture or news story.

The undersigned employee acknowledges that he,ishe has received the Torvnship
Handbook and has agreed to abide by its terms and conditions. It is the employee's responsibility
to read this Handbook and to ask questions about anything that he/she does not understand.

Signed Date:

Printed Name:
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TOWNSHIP OF THORNAPPLE

BARRY COUNTY, MICHIGAN
REsoLUTToN No. Lc -zozg

Thornapple Township lnvestment and Depository Designation Resolution

WHEREAS, the Board of Thornapple Township, Barry County, in exercising its fiduciary respo nsibilities desires
to safeguard the funds of the Township that may be invested from time to time, and

WHEREAS, Public Act 77 of !989, MCL 41.77 , requires that the Township Board desiSnate the banks or
depositories for the money belonging to the Township, including the time for which the deposits shall be

made and all details for carrying into effect the authority given in this act, and

WHEREAS, Public Act 196 of 1997, MCL 129.91. et seg., requires Township Eoards, in consultation with the
Township Treasurer, to adopt an investment policy, now

THEREFORE BE lT RESOLVED that this policy is applicable to all public funds belonging to Thornapple Township

and in the custody of the Thornapple Treasurer.

BE tT FURTHER RESOLVED that the Treasurer may invest Township funds in certificates of deposit, tavints
accounts, deposit accounts, or depository receipts of a bank but only if the bank, savings and loan association,

or credit union meeting all criteria as a depository of public funds contained in state law. The standard of
prudence to be used shall be the "fiduciary" standard and shall be applied in context of managing an overall
portfolio.

BE lT FURTHER RESOLVED that the prior approval of the Township Board shall be required for the Treasurer to
invest in any other law{ul investments. The Township Eoard's standard of prudence shall be the "fiduciary"

standard, which shall be applied in context of managing an overall ponfolio. The Township Board may

authorize the Treasurer to invest in the following:

(a)Bonds, securities, and other obligations of the United States or an agency or instrumentality of the United

States. Commercial paper rated at the time of purchase with the 2 highest classifications established by not

less than 2 standard rating services and that matures not more than 270 days after the date of purchase.

(blRepurchase agreements consisting of instruments listed in subdivision (a).

(c)Bankers' acceptances of United States banks.
(d)Obligations of this state or any of its political subdivisions that at the time of purchase are rated as

investment grade by not less than 1 standard rating service.
(e)Mutual funds registered under the lnvestment Company Act of 1940, Title I of chapter 686, 54 Stat. 789, 15

U.S.C. 80a-1 to 80a-3 and 80a-4 to 80a- , with authority to purchase only investment vehicles that are legal

for direct investment by a public corporation. However, a mutual fund is not disqualified as a permissible

investment solely by reason of either of the following:
(i) The purchase of securities on a when-issued or delayed delivery basis.

(ii) The ability to lend portfolio securities as long as the mutual fund receives collateral at all times equal to at

least 100% of the value of the securities loaned.

8E lT FURTHER RESOLVED that the Eoard approves the following financial institutions as depositories of
township funds: Huntington Bank, Highpoint Community Bank/lndependent Bank, Consumers Credit Union,

Michigan CLASS, United Eank and Mercantile Bank.



BE lT FURTHER RESOLVED, That decisions and actions involving the Township's lnvestment portfolio shall be

meet the following criteria.

DiverSifiCatiOn: The investments shall be diversified by avording over concentration in securities from a specific

issuer or business sector (excludinS U.S. Treasury securities and insured certificates of deposits).

Liquidity: The investment portfolio shall remain sufficiently liquid to meet all operating requirements that may be

reasonably anticipated.

Retufn on lnvestment: Return on investment is of secondary importance compared to safety and liquidity

objectives. lnvestments shall be selected to obtain a market averaSe rate of return. The core of investments i5 limited to
relatively low risk securities.

BE lT FURTHER RESOLVED, That the Treasurer may elect to have certificates and other evidence of investments held by a

financial institution, provided that the financial institution presents to the Township Treasurer on a quarterly basis,

sufficient documentation and acknowledgement of the investment instruments held on behalf of the Township. (PA 213

of 2007 updated)

BE lT FURTHER RESOLVED, That the Township will comply with all applicable statutes related to public fund investments

Any provisions of this resolution in conflict with applicable statutes is void.

YEA5:

NAYS:

ABSENI

RESOLUTION DECLARED ADPOTED

Kathy Medenblik, Thornapple Township Clerk

CERTIFICATION
STATE OF MICHIGAN

COUNTY OF BARRY

l, Kathy Medenblik, hereby certify that the foregoing is a true and complete copy of a resolution adopted by a roll call

vote of Thornapple Township Board at a regular meeting held on Monday, April 13, 2026, and that public notice of said

meeting was given pursuant to Act No. 267, public Acts of Michigan, 1976, includinS, in the case of a special or

rescheduled meeting, notice by publication or posting at least eiShteen (18) hours prior to the time set for the meetinB

Kathy Medenblik, Thornapple Township Clerk

(iii) The limited ability to borrow and pledge a like portion of the portfolio's assets for temporary or emergency
purposes.
(f) Obligations described in subdivision (a) through (g) if purchased through an interlocal agreement under the
Urban Cooperation Act of 1967, Public Act 7 ot 1967 (Ex Sess), MCL 124.501. et seg.

(g) lnvestment pools organized under the Local Government lnvestment Pool Act, Public Act 357 of 1982, MCL

LZ9.LIL, et seq.
(h) The investment pools organized under the Local Government lnvestment Pool Act, Public Act 121 of 1985,

MCL 129.141, et seq.

Safety: safety of principle is the foremost objective of Thornapple Township's investment practices.

Dated_--,2026
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TO

Thornapple Township
Agenda Request Form

Thornapple Township Board

Thornapple Township Emergency Services

May 13, 2024

new plan design 401a and 457

Motion to approve updated 457 and adopt new 401a contingent upon
approval of personnel and compensation committee.

The current 457 plan adopted by the township is outdated and currently
has a fee schedule for the members of 1.88% on the entire plan annually.
The new 457 plan will have an average cost of 1% annually for the
members. lmplementing a 401a will allow members to defer more funds
annually with average fees at 1%, but some options have fees as low as

.58%. 4OLa have a maximum contribution allowance of 572,000 annually
from employer and employee vs the 457 cap of $24,000

No impact on the township, but reduced service costs to the employee.

status quo

FROM:

DATE:

SUBJECT:

RECOMMEN DATION:

BACKGROUND:

FISCAT IMPACT:

Budget line:

Amount available

ALTERNATIVES:

ATTACHMENTS:


